
Descarbonización de 
la cadena de valor

Alcance 1:

5,37 tCO
²

Alcance 2:

0,52 tCO
²

Alcance 3:

215,69 tCO
²

TOTAL

221,58 tCO
²

Maquinaria 
y residuos

Extracción 
de recursos

48,19 tCO
²

Viajes de empresa

Transporte

0,52 tCO
²

Coches de la compañía

0,52 tCO
²

Edificios

Refinería, producción 
de componentes

Operación y 
mantenimiento

167,51 tCO
²

Construcción
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Key
figures
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68 MW

81 MW 21 MW

4,572 MW

2,758 MW

45 MW 5 MW

280 MW1,746 MW

126 MW 26 MW

SOLAR ENERGY PROJECTS IN DEVELOPMENT:

Under construction/
secured 

Under
construction

O&M

TOTAL

High visibility/

M&A 

Awarded IPP 

MW soldAdvanced phase

TOTAL TOTAL

SOLAR ENERGY
PROJECTS IN 
CONSTRUCTION – EPC/BOS

 SOLAR ENERGY PROJECTS 
IN OPERATION AND 
MAINTENANCE

Sustainability Report  — 2021
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8

69,379 tCO
²

5.89 tCO
²

215.69 tCO
²

Countries: Spain, Chile, Brazil, Italy, Uruguay, 
Peru, and the Dominican Republic/Caribbean

CO
2 

 emissions avoided CO
2  

emissions
(Scopes 1+2 globally) 

CO
2
 emissions

 (Scope 3 globally)

SUSTAINABILITY
FIGURES 2021:
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15 €161,894
x3 vs 2021

2t 98t 83%

0

48%

0215.69 tCO
²

+171%

93

204

32%

129

9%

Sustainability
programs in
 progress

Waste generated
in Barcelona

Waste generated 
in construction

Waste recycled
in offices

No. of environmental 
incidents

Waste recycled
in construction

Projects in 
protected areas

Environmental 
investment made

 Increase in    
workforce

Office
staff

Total number of 
employees

% Females in the 
workforce

New hires

Turnover
rate



Enerside Energy, S.A.

8

+4.5 GW Development Pipeline in 
solar energy

 - 5 MW construction began in Chile for the IPP 

portfolio. 

 - Significant progress made in the project portfolio in 

Brazil. 

 - 920 MW of additional projects in Italy and Spain 

through M&As. 

Sale of 280 MW Ready-to-Build (RTB) 
project in Brazil 

 - Sale of the Ribeiro Gonçalves project to the 

Brazilian company Echoenergía. 

 - 42 MW of the project has been retained by Enerside 

for use as an IPP. 

Solid growth in construction with 
EPC/BOS services 

 - Delivery of the first plant in Brazil (El Dorado).

 - Obtaining of EPC and BOS contracts for 126 MW. 

Main business 
milestones in 2021
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Transformation to an IPP 
(Independent Power Producer) 

 - Construction began on 2 projects in Chile in Q421.

 - 21 MW in Operation and Maintenance for third 

parties.

Increase in revenue 

 - Strong increase in revenue thanks to the sale of the 

Ribeiro Gonçalves project and the solid contracting 

of EPC/BOS services. 

 - Portfolio of EPC/BOS awarded contracts worth 

€30m. 

Financial strength 

 - €1.4 million of net debt reduction.

 - Reduced debt with €2m in net debt at the close of 

the tax year.

Significant progress in ESG 

 - Strong progress in the 15 sustainability programs.

 - Incorporation of Anna M. Birulés and Lidan Qi Zhou 

as Independent Directors. 

 - Publication of the Group’s first Sustainability Report.

 - Rating from Sustainalytics: top 17% in the sub-sector 

of non-residential construction.
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02

Vision, 
Mission, and 
Values
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Mission

Enerside is committed to providing renewable energy 

solutions which empower local communities, businesses, 

and investors to be autonomous and obtain a financial return 

while looking after the planet.

Vision

In a world with ever-increasing energy needs, viable, 

profitable, and sustainable solutions are required.
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Enerside is dedicated to promoting its employees’ 

competencies, evaluating their performance, and enhancing it.

Among the values that Enerside elevates, highlighted are the 

core competencies which represent the essence and culture 

of the organization and allow the Company to successfully 

achieve its organizational vision, identifying people who value 

its mission. 

Customer satisfaction is our common objective, 

and therefore tasks are synchronized to provide 

quality service and excellence. The aim is to 

provide excellent customer service, and this 

comes from the heart of the organization.

Ethics is Enerside’s pillar of conduct, which 

applies to everything we do and everywhere 

we go.

Values

Enerside recognizes the diversity of its 

clients, suppliers, and workers. The Company 

adopts a working relationship upon which 

dialogue and the appreciation of others form 

part of its day-to-day, embracing diversity, 

regardless of origin, culture, race, or ideology. 

Service

EthicsRespect
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The competencies consistent with 

our corporate values also include: 

The capacity to promote an 

environment of collaboration, 

communication, and trust among 

team members, working to 

find solutions that benefit all 

the parties involved and that 

contribute to the achievement of 

the Company’s objectives. 

The capacity to adapt and change 

behaviors as a response to new 

situations or new position require-

ments.

The capacity to use logic and 

reasoning to identify the pros and 

cons of alternative solutions, reach 

conclusions, and propose different 

approaches to problems. 

Teamwork Adapting to change Critical thinking
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03
About  
Enerside
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Business model 

Founded in 2007, Enerside has a proven track record of 

developing +4.5 GW of photovoltaic solar generation 

projects, with benchmark industrial clients in Europe 

and Latin America.

The Company has an international presence in hi-

gh-growth countries in the photovoltaic solar industry, 

such as Spain, Chile, Italy, Uruguay, Brazil, Peru, and the 

Dominican Republic.

Enerside internally carries out the entire project 

development cycle, from the generation of the oppor-

tunity, to obtaining the licenses, structuring the project 

finance, construction and subsequent operation, and 

maintenance of a plant. To do this, the Company counts 

on the support of local teams in all the markets in which 

it operates.

Enerside Energy is a vertically 
integrated company in 
the photovoltaic solar 

industry, specializing in the 
development, construction, 
operation and maintenance 

of renewable energy projects. 
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As a fully integrated photovoltaic solar platform, 

Enerside is present in all the different develo-

pment stages of photovoltaic plants. This has 

enabled the Company to create a profitable and 

competitive business model, focused on the 

following business areas.

Project Development 

The process of photovoltaic solar project de-

velopment covers all stages, from the first step 

of identifying suitable land for the construction 

of a facility, right through to the obtention of all 

permits, licenses, and authorizations required 

to commence construction, obtaining the status 

of Ready-to-Build (RTB).

This phase of development and promotion in-

cludes market research for new opportunities, 

the analysis of the extraction capacity from the 

distribution network, the attainment of permits 

and licenses, the filing of the project details 

with all administrations involved, as well as the 

negotiation of Power Purchase Agreements 

(PPA) and financial structuring agreements to 

make the opportunity viable.

EPC (Engineering, 
Procurement, and 
Construction)

Enerside is a provider of turnkey engineering, 

acquiring, procuring, constructing, and putting 

solar energy facilities into operation. The servi-

ce covers all necessary stages from the moment 

when the project has obtained all licenses and 

is Ready-to-Build (RTB), until the Commercial 

Operation Date (COD) and through to the sale 

of energy, following the entry into operation 

of Enerside’s own projects or those of third 

parties.

Enerside is a provider of turnkey 
engineering, acquiring, procuring, 

constructing, and putting solar 
energy facilities into operation. 
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The scheduling, prevention plan and control of the 

works at all stages enables the delivery of a top-quality 

project, leading to greater performance in production. 

Enerside complies with all stipulated regulations and 

any other applicable requirements during implementa-

tion, to ensure the project quality. When carrying out 

the works, the Occupational Health and Safety Plan is 

strictly adhered to, and appropriate waste management 

is rigidly carried out at all construction sites.

Operation/IPP 
(Independent Power 
Producer)

Enerside works under an asset ownership strategy and 

is committed to operating as an IPP platform. The Com-

pany constructs photovoltaic plants and retains them 

under ownership once they are finished and operative.

After having commenced the construction of its own 

projects in 2021, Enerside is developing a project 

portfolio in different phases of maturity to develop this 

third line of business as an IPP Platform. Enerside has an 

ownership objective of 1 GW for 2025, geographically 

diversified in various countries, with a maximum weight 

of 30% in any one country and 15% in any sole asset.

Likewise, the Company provides an O&M (Operation 

and Maintenance) service. The Operation and Main-

tenance services are offered at the point the plant 

becomes operational and throughout its entire useful 

life. The purpose is to optimize the performance of the 

plant and ensure that at least it operates at a guaranteed 

level of performance. Similarly, control mechanisms, 

preventative maintenance, and alarm management 

are established to maximize availability and reduce the 

number of incidents. 

Prospection & Development

Consultancy & Engineering

Permitting, licensing & PPA
negotiation

Engineering

Procurement & Logístics

Construction

Asset management

Plant control

PPA Management & Project Finance

Operation & Maintenance

DEVELOPMENT
OPERATION & 

MAINTENANCE
CONSTRUCTIONOPPORTUNITY

Eearly stage I Advanced stage I Backlog

RTB (Ready to Build)

EPC, BOS, POP

1 2

COD (Commercial Operating Date)

3
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Grange 
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Joatham Grange is the Founder 

and CEO of Enerside. He has 

over 15 years of experience 

in the renewable energy 

sector, particularly in large-

scale projects, with expertise 

in management and sales. 

Prior to his entry into the 

renewable energy industry, he 

has a background in Corporate 

Banking. Joatham holds a degree 

in Business Administration and 

an MBA from IESE.

Last year, you shared very ambitious growth objectives for 

Enerside. How has the Company progressed in 2021? 

2021 has been a transformational year for Enerside. It has 

been a year of achievements, in which various business 

milestones have been reached, enabling the Company to 

take a significant qualitative and quantitative leap forward. 

Our main milestones include the clear progress made in the 

Company’s three business lines: development, construction 

for third parties, and IPP generation.

I founded the Company in 2007 with the aim of providing 

renewable energy to the community, and to look after the 

planet, while doing so in a profitable way from a financial point 

of view. I believe that now we can feel proud to have achieved 

this founding mission and to have laid the foundations 

to continue contributing much more intensely to these 

objectives over the coming years..

Enerside has three business lines: development, 

construction for third parties, and plant operation/IPP. 

What was the biggest progress made throughout the year? 

In Development, the main milestone was the sale of Ribeiro 

Gonçalves, a project of 322 MW, fully developed from scratch by 

Enerside, located in the state of Piauí, Brazil. In October 2021, 

an agreement was reached with Echoenergia, one of the leading 

renewable energy groups in Brazil, for the sale of 280 MW. The 

remaining 42 MW will remain under the ownership of Enerside 

for its IPP business.

"Our main milestones 
include the clear 

progress made in the 
Company’s three business 

lines: development, 
construction for 

third parties, and IPP 
generation."
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Likewise, at the end of the year, an agreement 

was reached with Alternative Green Energy, a 

Spanish company, experts in the development 

of photovoltaic projects, for the acquisition of 

920 MW over four projects in the advanced 

phase in Italy and Spain. The acquisition was 

carried out through an asset contribution, in 

exchange for new shares of Enerside. 

Therefore, we have been able to geographically 

diversify our project portfolio and incorporate 

a leading industrial partner in our shareholding, 

which provides us with a very good outlook for 

future growth.

With this incorporation of assets, together with 

the new developments that the Company has 

carried out, we have achieved a total project 

portfolio of 4.5 GW, a significantly high volume 

that has enabled us to obtain critical mass, and 

which is in line with the largest companies in the 

sector.

In the area of Construction, EPC/BOS for 

third parties, we have made a significant step 

forward, obtaining contracts for 126 MW with 

top-tier clients, and beginning the construction 

of 81 MW. Of special mention is the delivery 

of our first plant in Brazil (El Dorado), key for 

business development in this country. As at 

the date of this interview, we have already 

delivered two plants in Brazil, and we are 

constructing another five in different states of 

the country. 

In IPP, at the end of the year we began 

construction of our first two projects: Renaico 

and Linares in Chile. These projects have a 

total of 5 MW and are DS244 PMGDs (Small 

Means of Distributed Generation), which are 

characterized by having shorter development 

times, fewer environmental requirements, and 

important financial benefits. For example, the 

exemption from the payment of charges and 

920 GW
Enerside Energy acquired four 
projects in the advanced phase 

in Italy and Spain.
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the possibility to adopt the fixed price regime, which 

establishes energy price visibility over the long term.

In summary, 2021 has been a historic year for Enerside 

and it has established the base for the Company’s long-

term profitable growth in a strategic, high-growth sector 

over the coming decades.

In 2021, the Company’s first Sustainability Report 

was published, and it defined a sustainability plan 

for the coming years. What is the biggest progress 

made in terms of ESG?

I am also proud to share with you Enerside’s significant 

progress in ESG, where the Company aims to position 

itself as one of the companies in Southern Europe and 

Latin America with strong leadership in sustainability.

This is why we have taken firm steps to achieve our 

sustainability business plan and we have reached 

significant milestones such as the calculation of the 

carbon footprint of all of our operations, with the 

strong objective to decarbonize our value chain. 

Likewise, we have advanced with the obtaining of ISO 

certificates for quality, occupational health and safety, 

and the environment.

In terms of social aspects, the Company has bet 

on talent, diversity, and the generation of quality 

employment, significantly increasing its number of 

employees by more than 100% in all countries in which 

it is present, creating more than 100 high-quality jobs.

"2021 has been a 
historic year for 

Enerside."
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In Corporate Governance, we have increased 

the gender diversity and experience within our 

Board of Directors, incorporating Ms. Lidan Qi 

Zhou as Independent Director, who has a high 

level of knowledge in imports and exports in 

Asia, and Ms. Silvia López as Secretary of the 

Board, who is a lawyer specializing in capital 

markets.

What are the main objectives for the 

coming years?

Enerside has a very clear business plan as a 

vertically integrated platform in the photovoltaic 

sector, and thanks to its IPO at the beginning of 

2022, we have the main financial resources to 

carry it out.

Our aim is to have an IPP project portfolio 

of 330 MW in 2023 and of 1 GW in 2025, 

geographically diversified in which no country 

represents more than 30% of the portfolio and 

in which no one asset makes up more than 15% 

of the total.

2022 will be a year in which we begin to connect 

our own parks for the first time and therefore 

obtain recurring income. We estimate that the 

main source of income will still be to provide 

services of construction and operation and 

maintenance of plants to third parties, although 

at the end of the current business plan the main 

generation of cash flow will be due to the sale of 

energy from our own projects.

We will continue to focus on entering new 

markets where the foundations are solid and 

the demand for renewable energy is higher than 

the world average. Likewise, we will continue to 

focus on excellence in the good governance of 

the Company and our employees, who are the 

driving force of Enerside, and I really appreciate 

their daily effort and dedication to accomplish 

our plans.

Thanks for your support and trust for another 

year.

Yours sincerely,

JOATHAM GRANGE SABATÉ

CEO, ENERSIDE ENERGY

"We will continue to focus 
on excellence in the good 
governance of the Company 
and our employees."
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In 2020, Enerside conducted an extensive analysis in all areas of the Company, and a 

Strategic Sustainability Plan was created, based on the United Nations Sustainable 

Development Goals. The aim was to achieve maximum excellence in Environmental, 

Social, Governance, and sustainable investment aspects to be able to provide our 

investors and stakeholders with the highest long-term risk-adjusted profitability.

Sustainability 
strategy

05
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5.1 Materiality Analysis 

In 2020, Enerside conducted an extensive analysis 

in all areas of the Company, and a Strategic Sustaina-

bility Plan was created, based on the United Nations 

Sustainable Development Goals. The aim was to 

achieve maximum excellence in Environmental, Social, 

Governance, and sustainable investment aspects to be 

able to provide our investors and stakeholders with the 

highest long-term risk-adjusted profitability.

The materiality analysis was conducted, consequently 

obtaining a list of items of critical importance to the 

Company and its stakeholders. A detailed analysis was 

made from various sources, including market studies, 

recommended practices by the investment community, 

non-government organizations, and risk factors from 

the sector, among others.

This analysis provided a list of various aspects applica-

ble to Enerside, regarding environmental, social, and 

governance aspects. Subsequently, the list underwent 

a process of internal prioritization, whereby the Com-

pany’s Board of Directors approved the prioritization 

of 15 material aspects of critical importance due to 

their potential impact. 

From the material aspects identified, 15 sustainability 

programs were created, split into 5 environmen-

tal programs, 5 social programs, and 5 governance 

programs, with the aim of having a route map to drive 

the sustainability of the Company and to contribute 

to the achievement of the United Nations Sustainable 

Development Goals.
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Different sustainability goals 
impact our business and 

stakeholders

Identification and 
prioritization of goals

Development of programs 
to achieve the goals

Identification of goals

10 Sustainable Development Goals

Materiality Analysis

Out of all the sustainability goals identified that impact our business and our 
stakeholders, we have prioritized the following 15 material aspects. 

I.      Climate change
II.    Circular economy
III.  Sustainable energy  
        systems
IV.  Environmental 
        Impacts
V.    Biodiversity

VI.     Attracting and retaining 
           talent
VII.   Diversity and equal 
           opportunities
VIII. Human rights
IX.     Access to sustainable  
           electricity by local   
           communities
X.      Safety and emergencies

XI.    Financial strength, 
          profits and growth
XII.  Long-term sustainable  
          return
XIII. Business ethics  
          and transparency
XIV. Legal compliance
XV.   Information security and 
           protection against  
           cyberattacks
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5.2. Sustainability Plan 2025

After having defined the 15 key goals for Enerside, the Company developed 15 specific programs 

to address these key goals, which we are carrying out through our 2021-2025 Sustainability Plan. 

The end objective is to have a positive impact on society and our stakeholders and purposefully 

contribute to the United Nations Sustainable Development Goals.

Our sustainability programs contain 59 specific objectives, which were published in our Sustainabi-

lity Report 2020. At 31 December 2021, the level of completion was 49%, with significant progress 

made in the majority of the sustainability programs. Section 4 of this report explains the progress 

made in more detail. However, the main milestones in 2021 for the 15 sustainability programs are 

detailed below: 

Procurement of 50 MW of battery 
projects

Obtaining ISO 14001 environmental 
certification

Creation of 127 jobs

Declaration under construction of 5 
MW of own photovoltaic projects and 
86 MW for third parties, avoiding the 
annual emission of 69.38 tCO

2

Publication of GHG emissions for 
Enerside Scopes 1, 2 and 3

Measurement of waste on site

1

Photovoltaic solar 
energy development 

Decarbonization of 
electricity generation, 
operations, and the 
supply chain 

Waste management 
and the use and 
recycling of materials 

Use of batteries and 
storage technologies 

Nature and 
biodiversity 
protection 

Attracting talent and 
employee satisfaction 

2 3

4 5 6
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Obtaining of an ESG Rating with 
Sustainalytics: top 17% in the sub-
sector of non-residential construction

Integrated management of corporate 
tools

Customer loyalty

Obtaining ISO 45001 certification for 
health and safety at work

Diversification of revenues by 
business lines, with the sale of a 280 
MW project in Brazil

Incorporation of new institutional 
partners in Enerside’s capital

Appointment of the second 
Independent Director and Secretary 
of the Board of Directors

Creation of supplier approval policy Publication of the communities policy

7 8 9

10 11 12

13 14 15

Ensure occupational 
safety 

Creation of a proven 
business model 

Obtaining sustainable 
financing 

Good business 
conduct

Digitalization Dialogue with our 
stakeholders 

Promoting equality 
and diversity 

Human rights 
compliance across the 
entire value chain 

Development and 
involvement of local 
communities and 
vulnerable groups 
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5.3 Integrated Management System

Quality and efficiency are key aspects in the culture 

of the organization and that is why the Company has 

implemented an Integrated Management System, 

with the aim of increasing operational performance, 

while maintaining an appropriate balance between 

profitability and risk.

The Integrated Management System is a tool that 

enables the management of the Company to be 

unified thanks to process control, to reduce costs and 

maximize results. The focus on processes contributes 

to the effectiveness and efficiency of the organization 

in achieving its forecasted results. With this system, 

unnecessary processes are eradicated, improving the 

efficiency of data management, optimizing resources, 

creating synergies, and reducing costs.

In addition, it is a unique system that leads to more 

efficient management and a more functional exe-

cution, while at the same time complying with the 

requirements of the International Organization for 

Standardization (ISO). In particular, Enerside’s Inte-

grated Management System places a focus on quality 

control, environmental management, and occupatio-

nal health and safety management. 
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PHVA
This model is used to achieve 

continuous improvement and 

consists of the following:

Plan

Establish objectives and resources to obtain 

results, identifying and addressing risks and 

opportunities.

The system employs this 

iterative cycle with an overall 

focus on a risk-based thought 

process aimed at benefitting 

from opportunities and 

avoiding undesired results.

Verify

Conduct a follow-up.

Do

Implement the plan.

Act

Take action to improve performance, and where 

necessary, refer back to the point of planning.

Efficient quality control leads to satisfied cus-

tomers as well as the protection of occupatio-

nal health and safety, resulting in motivated 

employees. Good environmental manage-

ment also leads to responsible care of the 

environment. All of this promotes sustainable 

corporate development.

The basis for the model which supports an 

integrated management system is based on 

the concept of PHVA (Planificar – Plan, Hacer 

– Do, Verificar – Verify, Actuar – Act). This 

model is used to achieve continuous improve-

ment and consists of the following:

Plan

D
o

   A
ct

   

Verify



Enerside Energy, S.A.

32

5.4 IIdentifying Risks
and Opportunities

The operational management of Enerside’s risk 

management model is based on a corporate risk and 

opportunities map. This acts as a tool to carry out an 

integrated monitoring of the evolution of the risks 

and opportunities, depending on their impact (econo-

mic, environmental, and in terms of health and safety) 

together with the likelihood of the event materializing 

in the Company.

A risk-based thought process enables an organiza-

tion to determine the factors which may cause its 

processes or its integrated management system to 

deviate from the results planned and to put into place 

preventative measures to minimize any negative 

effects and maximize the use of opportunities as and 

when they arise.

The corporate risk and opportunities map has a 

dynamic approach and is reviewed quarterly to 

capture the constant changes in the economic, social, 

and political environment of Enerside, as well as the 

Company’s internal development to monitor existing 

risks and identify new emerging risks. In this regard, 

the evolution of the risks is monitored, and the action 

plans defined and implemented by each area are 

tracked. These plans establish the necessary controls 

to mitigate each of the risks monitored by each area. 

Enerside differentiates between the different types 

of risks it is exposed to, depending on where they 

derive:

1. External risks: all those factors which come 

from the environment in which Enerside carries 

out its activities and which influence or condition 

the Company’s operations.

2. Internal risks: all those factors which origi-

nate from the activity being carried out and the 

day-to-day management of the Company in its 

different areas.

Both in the internal and external contexts, Enerside 

identifies the environmental, social, and governance 

(ESG) risks which are included with the other corpo-

rate risks of the Group. Management of the ESG risks 

enable Enerside to transform them into opportuni-

ties for improvement, which leads to more efficient 

management of the Company’s assets and creates a 

positive environmental and social impact. 

Risk Assessments

Risk assessments are carried out quarterly through 

reviews with the members of the Management Com-

mittee. During these reviews, the risks are assessed in 

terms of impact and likelihood and are categorized de-

pending on their inherent level (level of risk without as-

sessing control measures) and their residual level (level 

of risk after evaluating mitigating control measures), 

to determine the main risks to which the Company is 

exposed, and which could threaten its business model 

and development. Likewise, an analysis is carried out 

regarding the need to include new risks identified by 

each area that could pose a threat to the Company and 

its activities, in addition to the need to eliminate those 

risks for which the exposure or impact on the activities 

of the Group is considered to be of little significance 

after various periods of review. In addition, the risks 

are compared against the latest review, and an analysis 

is carried out on the factors that have influenced 

the variation to identify possible risk indicators for 

subsequent monitoring. Finally, this review includes 

an analysis of the action plan and specific controls to 

mitigate each risk.
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Risk management

The risks are managed by each business unit 

and are led by the members of the Management 

Committee. Each member is responsible for the 

risks in their area and exposure to the same. They 

must define the level of risk exposure of the ac-

tivities in their area. To ensure that the activities 

of the Group are within a tolerable level of risk 

and at an acceptable level of exposure, they must 

establish and ensure the correct functioning of 

the controls implemented to mitigate the risks 

and ensure that these are found within the risk 

appetite defined.

The Quality Department is responsible for 

verifying the correct functioning of the controls 

established by the different areas and that the 

mitigating measures are sufficient and adequate 

to maintain an appropriate level of exposure in 

accordance with that established by the Board of 

Directors.

A risk-based thought process 
enables an organization to 
determine the factors which 
may cause its processes or its 
integrated management system to 
deviate from the results planned.
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Risk exposure

In accordance with the framework defined in the Integrated 

Management System, the assessment of the exposure of the 

Group to identified risks corresponds to the CEO, with the 

aim of achieving the objectives and the strategy defined by 

the Group to preserve its value, in addition to considering the 

expectations of the different stakeholders.

Every quarter the Management Committee is informed of the 

evolution of the risks, with the aim of tracking the same with 

the governance bodies and reviewing the risk exposure of the 

Group, as well as defining an action plan, in the event one is 

needed.

Likewise, every quarter the Integrated Management System 

Committee reviews the Group’s main activity indicators to 

ensure that the activities of the organization are not affected 

by an excessive exposure to risks. This thereby ensures the 

achievement of its strategy and that the level of risk exposure 

is adapted to the changes of the business and its environment.

The Board of Directors approves the corporate risk map every 

year, analyzing the information available and the most signi-

ficant risk factors in each period. Therefore, the Managing 

Body is aware of the risks of the Group, with an appropriate 

exposure through the dynamic management and focus carried 

out by the Group.
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IV. Operativos: 

 - Pérdida de infor-
mación relevante o 
documentación no 
actualizada en el servi-
dor corporativo
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Main Risks Identified 
in 2021 

Enerside’s commitment in relation to the public in-

formation reported is to ensure its transparency and 

integrity, providing an accurate picture and ensuring 

an environment of solid control over the activities 

which make up the Integrated Management System.

 

In this respect, in order to achieve this commitment, 

the aim of this section is to present the main risks of 

the Company, according to the assessment carried 

out by the management team, as well as the change in 

influence of each risk compared to the previous year.

 

In 2021, Enerside’s resilience was consolidated, when 

faced with the impacts caused by the pandemic over 

the course of the year. In fact, it was a transformatio-

nal year in terms of growth (see the interview with 

our CEO earlier in this document). The perception 

of the risks to which the Group is exposed has been 

reduced in general. Despite its ability to adapt, Ener-

side continues to closely monitor those risks which 

increased its exposure during the onset of COVID-19 

in the previous year.
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Graphic representation of the main risks to Enerside in 2021.

External risks Evaluation

Market

1. New trends in the business model

2. Fluctuation of the real estate cycle

Economic

3. Political and/or macroeconomic uncertainty

Financial

4. Liquidity and financing cost

5. Client portfolio quality

ESG

6. Climate change effects

7. Crisis – extraordinary events

Internal Risks

Strategic

8. Investment strategy and profitability

Operational 

9. Management of leases

10. Financial structure

11. IT system faults or cyberattacks

ESG

12. Human capital

13. Damage to the environment

Annual variance

Increased

Unchanged

Decreased

Risk in 2020

Risk in 2021
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Risk category Risk Annual Variance Likelihood Impact

Market
1 Reduction in energy prices DECREASED 60% MEDIUM

2 Regulatory changes in the electricity markets DECREASED 60% MEDIUM

Economic 3 Political/macroeconomic uncertainty INCREASED 75% HIGH

Financial 4 Difficulty obtaining financing DECREASED 60% MEDIUM

ESG 5 Climate change effect INCREASED 75% MEDIUM

Strategic 6 Profitability of investments DECREASED 70% MEDIUM

Operational

7 Financial structure INCREASED 75% HIGH

8 Delays in delivery and overrun costs DECREASED 60% MEDIUM

9 IT system faults UNCHANGED 60% MEDIUM

ESG
10 Human capital INCREASED 75% HIGH

11 Damage to the environment DECREASED 60% MEDIUM

Risk category Risk Description and impact Control measures

Market

1
Reduction in energy 
prices

Economic impact on projects and 
reduction in profits

Monitoring the market

2
Regulatory changes in 
the electricity markets

Economic impact on projects and 
reduction in profits

Monitoring the market

Economic 3
Political/
macroeconomic 
uncertainty

The economic cycle could affect the 
implementation of investments in the 
renewable energy sector

Following macro data, responsiveness 
of business plan 

Financial 4
Difficulty in obtaining 
financing

Difficulty in obtaining financing, lack of 
capital to finance growth

Monthly review of business and 
financial KPIs. Sign long-term financing 
agreements

ESG 5 Climate change effect
Possible damage to our assets caused 
by natural disasters, loss in health of 
our employees

Creation of contingency and 
emergency plans for each project 
to adequately respond to incidents 
caused by extreme climate events

Strategic 6
Profitability of 
investments

Not obtaining the return expected 
from an investment

Improve forecasting and monitoring 
models

Operational

7 Financial structure
Opening new opportunities (business, 
clients)

Aim to obtain new capital. Market 
analysis and investor relations

8
Delays in delivery and 
overrun costs

Re-working of a number of important 
documents and overrun costs

Share information with the technical 
area on the status of the projects and 
provisions

9 IT system faults
Need for digitalization for process 
efficiency

Meetings with the different areas. 
Improve the definition of processes 
and digitalization linked to these

ESG

10 Human Capital
Overload of work. Need for human 
capital

Increase in the workforce. Include new 
hires in the system

11
Damage to the 
environment

Regulatory pressure on the impact of 
the Company’s activities on the natural 
environment

Improve environmental management. 
Implement ISO 14001
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Climate change risk

In the latest Global Risks Report 2022, the World 

Economic Forum reiterated a failure to take action 

against climate change was the greatest risk over the 

next ten years. In this respect, Enerside pays special 

attention to the identification of risks and opportuni-

ties deriving from climate change that could impact 

its activity, assets, and investment in the present and 

future.

Enerside is a vertically integrated company in the re-

newable energy sector, and as such its business model 

directly contributes to the mitigation of climate chan-

ge. In addition to its contribution to energy transition 

through the construction and operation of renewable 

energy projects, Enerside considers the risks and 

opportunities of climate change in its business and 

the financial impact, calculating the emissions gene-

rated by its own activity, and establishes reduction 

objectives, following best international practices

Climate change risks and opportunities:

Governance: 

The Board of Directors determines the risk 

management and control policy, identifying the 

Company’s main risks, including the risks deriving 

from climate change. To do this, it is supported 

by the Audit Committee which is responsible 

for monitoring the efficiency of the internal risk 

management and control systems and to regularly 

inform the Board of Directors of its operation. 

The Company has assigned the task of risk mana-

gement and assessment on climate change to the 

managers of the Global Quality business unit. 

Strategy 

Enerside is exposed to various climate risks, both phy-

sical risks, and transition risks. The decarbonization 

of our value chain and the impact on the environment 

from the construction of photovoltaic plants are big 

challenges in our industry. 
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In response to this, Enerside includes climate change 

issues in the definition and evaluation of its business 

strategy. In addition, in 2020 the Group defined its 

Sustainability Business Plan, establishing our commit-

ment to climate change with quantitative objectives 

through 15 sustainability programs.

 

Risk Management 

Enerside has incorporated the impacts of climate 

change in its general risk assessment system and 

implemented control mechanisms to mitigate 

them. To identify the risks, the different business 

units and global functions participate and create 

risk maps to be assessed. Once identified, quanti-

fied, and classified, the tolerance level is defined, 

and the appropriate action plans are created for 

each one. The risk map, with the corresponding 

action plans, is updated and regularly presented 

to the Board of Directors, following prior review 

by the Audit Committee, which determines the 

prioritization of the risks depending on their im-

pact on the strategic objectives of the Group. 

Metrics and Objectives 

Enerside has substantially progressed in the 

calculation of its GHG emissions, and in 2021 it 

incorporated Scope 3 in its calculations, together 

with Scopes 1 and 2 carried out in 2020. The 

calculations were made in accordance with the 

GHG Protocol by our own team of engineers. In 

addition, objectives to reduce the emissions have 

been established, the details of which are in Pro-

gram 2: Decarbonization of electricity generation, 

operations, and the supply chain. 

Risks: Significant environmental aspects

Description Effect Actions

Increase in GHG emissions Alignment of the Company's Mission Objective linked to CO
2
 emissions

Increase in consumption of electrical 
equipment (PCs, printers, etc.)

Increase in the environmental impact
Extend the useful life of the 
equipment

Description Effect Actions

Reduction in the environmental impact across 
Enerside's entire value chain

Contribution to the Mitigation of Climate 
Change: Stakeholder recognition

Sustainability report plans

Technological improvements which reduce the 
consumption of polluting materials

Less consumption of resources. Stakeholder 
recognition

Study new materials to replace 
plastics. E.g. metals

Opportunities
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At Enerside, there are policies and procedures in 

place that monitor the key processes with the aim of 

ensuring the correct development and monitoring of 

all operations and transactions, in particular those that 

may affect the financial statements.

Enerside’s Board of Directors have created and 

formalized various policies in different areas with the 

aim of giving technical and legal coverage to all matters, 

activities, and processes of greatest criticality within 

the Group.

- Environmental Policy

Enerside’s Environmental Policy is the fullest protection possible of all biodiversity systems, 

with the aim of establishing a system to protect nature and the environment, both in the way in 

which Enerside acts towards the environment, as well as the impact it has on the rest of human 

society. 

- Procurement and Suppliers Policy

The aim of this Policy is based on the development and full and strict application of the 

principles, values and obligations described in the Company’s Code of Ethics, which details 

the action criteria which must govern the relationships that Enerside forms with its suppliers. 

Likewise, this policy states that the general terms and conditions of the contracts must clearly 

include the commitment of the suppliers to respect and act according to the United Nations 

governing principles on human rights, the Code of Ethics established by Enerside, its Environ-

mental Policy and its Health and Safety Policy. 

Finally, unfair terms or those contrary to acting in good faith are not permitted to be included 

in the contracts.

5.5. Enerside’s Policies

Environment



Sustainability Report  — 2021

43

- Equality, Diversity, and Inclusion Policy

This Policy aims to create a pleasant environment that facilitates and enhances respect, equal 

opportunities, non-arbitrary discrimination, and the inclusion of all professionals working for 

the companies belonging to the Enerside Group. Consequently, the Policy opts for a people 

management model committed to professional excellence and quality of life, at the same time 

complying with the legislation in force in each country and following best international practi-

ces.

- Health and Safety Policy

This Policy crystallizes the fundamental pillars in risk prevention and encompasses all areas of 

the organization, including the Management team and other specific members in Enerside’s 

reporting line, to establish an appropriate management. Likewise, all employees are responsi-

ble for their own health and safety at work, as well as that of their co-workers.

- Human Rights Policy

This Policy formalizes the commitment of the Enerside Group to the Human Rights recognized 

in the national and international legislation. Additionally, it defines the principles that apply 

to the Enerside Group regarding due diligence in relation to Human Rights across the entire 

value chain.

- Anti-Harassment Policy

Enerside is committed to establishing and maintaining a safe and healthy working environment 

for its human team, where people’s dignity stands out as a fundamental value. This Policy con-

firms Enerside’s commitment to its strict compliance with the Compliance Manual and Code 

of Ethics, with a zero tolerance of abuses of authority, workplace harassment, physical abuse, 

moral abuse or sexual abuse in any shape or form.

- Communities Policy 

This Policy formalizes the procedure that Enerside must follow in its relationships with the 

local communities, following the Performance Standards recommended by the International 

Finance Corporation (IFC).

Social
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- Board of Directors Composition and Appointments Policy

The aim of this Policy is to ensure that the proposals for the composition and appointments 

of Enerside’s Board Members are based on a prior analysis of the needs of the Board of 

Directors. For its composition, the policy ensures the diversity of capabilities, knowledge, 

experience, origins, nationalities, age, and gender. 

- Board of Directors Remuneration Policy

The aim is to support the development of the Purpose and Values of the Company, in such a 

way that the remuneration of the administrators and top management of Enerside is appro-

priate for the responsibility assumed, considering the vocation of best practices in environ-

mental, social and governance aspects of Enerside in the energy sector.

- Money Laundering and Financial Crimes Prevention Policy

This Policy aims to send a clear, coherent message to all professionals, directors, partners 

and third parties working with Enerside that it is opposed to the commission of any type of 

illegal activity, criminal or otherwise, and it is willing to fight against it and report it to prevent 

a possible impairment to Enerside’s image and reputation.

- Anti-Corruption and Fraud Policy

The aim of this Policy is to show Enerside’s willingness to fight against corruption and fraud in 

all of its manifestations and all of its activities. This Policy, together with the Compliance Pro-

gram and the Money Laundering and Financial Crimes Prevention Policy, are the mechanisms 

through which Enerside discloses its commitment to constant monitoring, and in the event of 

any breach, to the sanctioning of fraudulent acts or conduct that amount to corruption in any 

shape or form.

- Quality Policy

The main objective of the corporate Quality Policy is to give an optimum service to all stakehol-

ders (shareholders, employees, clients, suppliers, partners, etc) in accordance with the Company’s 

values of service, ethics, and respect. It always ensures that all legal requirements are met, as well 

as any other applicable requirements, and guarantees that the expectations of the stakeholders 

are also met.

Governance
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In addition to these Policies, the Company has established a series of procedures that govern the 

intragroup operations: procedures for foreign exchange transactions, procedures for the provision 

of revenue, the sending and receiving of invoices, as well as the procedure for billing and payments.

Further to these policies and procedures, the financial department creates the management report, 

compiling the monthly financial statements of each operation of the Group: the P&L, Balance Sheet 

and a breakdown of the transactions between the companies of the Group. This report includes 

current information, information from the previous year, proposals for the year in progress and a 

rolling forecast.

It is worth mentioning that, in accordance with the best business and management practices, prior 

to the submission and approval of the annual Financial Statements at the Annual General Mee-

ting, they are reviewed and audited by the auditors. The Audit Committee is the body in charge of 

receiving the audited Annual Accounts together with the Audit Report, and they confer on the most 

relevant aspects for the review and on the assessment of the Internal Control mechanisms.

The Board of Directors receives all the information from the auditor and presents its findings at 

the Annual General Meeting through the formulation of the Annual Accounts. The Annual General 

Meeting is responsible for reviewing all the information and approving the Annual Accounts, as well 

as the application of the year-end result.
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GOVERNANCE AND SUSTAINABILITY

Enerside has a set of standards, principles and proce-

dures that regulate the structure and operation of the 

Governing Bodies, the aim of which is, among others, 

to lead and regulate the organization transparently and 

efficiently and establish mechanisms of control on the 

correct performance of its executive management and 

legal compliance.

Sustainability is integrated into our business model and 

our organization. The sustainability programs included 

in our 2021-2025 business plan are implemented by 

all the teams within our organization. Enerside’s Board 

of Directors is the highest authority which leads and 

oversees all the work that is carried out in relation to 

sustainability. The Management Committee is respon-

sible for our sustainability programs, with specialized 

support from the Sustainability, Quality and Complian-

ce Committees.

Likewise, the Company encourages the involvement 

of its stakeholders in the governance of the Company 

and makes a series of policies and measures available 

to them, such as, for example, the code of ethics, and an 

active complaints channel for reports of any wrong-

doing, such as bribery or corruption. The following 

image shows how sustainability is managed within the 

Company:

5.6 Governance Structure

Board of Directors
Chairman: Tomàs Casanovas

Management Committee
CEO: Joatham Grange

Audit and Control Committee
Anna M. Birulés

Appointments and Remuneration 
Committee

Pedro Nueno

Compliance Committee
Beatriz Torcida

Quality, Environmental & 
H&S Committee

María Camino

Sustainability Committee
Jaume Solà

Business Units and Global Functions
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Board of Directors

This is the way in which the Governing Body of the 

Company is constituted. Its composition and mem-

bers are explained in more detail throughout this 

section of the report. The functions of the Board of 

Directors include establishing Enerside’s strategic di-

rection for sustainability. In carrying out this function, 

the Board approves the sustainability objectives of 

the business strategy of the Company and oversees 

its fulfilment. In addition, it also approves the main 

sustainability criteria as well as the Annual Sustaina-

bility Report.

Audit and Control Committee

This is a body that reports to the Board of Directors. 

Its responsibilities include: overseeing the financial 

information, overseeing and assessing compliance 

with the strategy and practices in relation to CSR and 

sustainability, overseeing the efficiency of the internal 

control procedures, proposing the appointment of the 

auditors of the accounts to the Board of Directors, 

the review of the ideology and efficiency of the inter-

nal standards so third parties can be informed of any 

wrongdoing/irregularity and overseeing the crime 

prevention model and legal compliance.

Appointments and Remuneration Committee

This is a body that reports to the Board of Directors. Its 

responsibilities include evaluating the abilities, knowle-

dge and experience required of the members of the 

Board of Directors, establishing a representation ob-

jective for the least represented gender on the Board 

of Directors and creating guidelines on how to reach 

this objective, and proposing to the Board of Directors 

the remuneration policy for the Directors.

Management Committee

This is a body that reports to the Chief Executive Offi-

cer. The Committee is responsible for implementing 

the sustainability programs, approving the different 

sustainability programs, and overseeing the programs 

at an executive level. It also proposes to the Board of 

Directors the objectives of the sustainability program 

which form part of our corporate strategy and ensu-

res that these are satisfactorily achieved.

Sustainability Committee

This committee is the subordinate of the Manage-

ment Committee. Its functions include monitoring 

the sustainability commitment of the Company; 

approving the sustainability programs; reviewing the 

sustainability strategy of the Company; providing re-

commendations for the program portfolio; overseeing 

the fulfilment of the programs and approving the set 

of ESG data.

Quality, Environmental, and H&S Committee

This committee is appointed by the Management 

Committee. It is responsible for overseeing everything 

concerned with the implemented Integrated Mana-

gement System in terms of quality, the environment 

and occupational health and safety. Aligned with the 

strategic management plan, the Committee analyses 

the system, specifies the objectives, devises action plans, 

evaluates the performance and rates the efficiency of 

the measures taken, always ensuring compliance with 

the applicable requirements, and striving for continuous 

improvement.

Compliance Committee

This committee is appointed by the Chief Executive 

Officer. Its main function is to oversee the Company’s 

legal compliance with the legislation in force, as well 

as the Company’s fulfilment of the Compliance Pro-

gram and with the Code of Ethics, including sustaina-

bility aspects.

Business units and global functions 

The Management Committee comprises the mana-

gers of countries/subsidiaries and those in charge 

of the business units. The committee oversees the 

strategy, objectives, and performance of Enerside’s 

sustainability programs. In addition, it implements the 

sustainability programs and ensures progress is made 

through developing policies and procedures for each 

program, establishing goals, defining, and measuring 

performance indicators, and managing and generating 

performance reports.



Enerside Energy, S.A.

48

SHAREHOLDING STRUCTURE

At 31 December 2021, and at the time of the Initial Public Offering at 3 

March 2022, the shareholding structure of the Company was as follows:

In 2021, the Company carried out two capital 

increases, increasing the shareholders equity 

by €6,777,000 to be able to face challenges and 

achieve the goals it has set itself.

Additionally, Enerside Energy, S.A. began trading 

on the BME Growth stock exchange on 4 March 

2022, with a market capitalization of €204m, 

after successfully closing a capital increase for 

€34m.

Despite a time of great uncertainty and volatility 

due to Omicron, increases in interest rates and 

the war in Ukraine, the transaction closed for a 

total of €35m, with an IPO tranche of €1m (sale 

of shares by three principal shareholders).

With this transaction, Enerside is secured to 

have the necessary capital to be able to carry 

out the first years of its business plan.

Enerside was the first Company to make its 

debut in 2022 in BME Growth, establishing a 

share price of €5.46. It will trade with the ticker 

“ENRS” under the continuous trading model.

At the close of the market on the date of publica-

tion of this report, the shares of the Company 

stood at €5.90/share, +8% higher than the IPO 

price of €5.46/share.

Shareholding at 31.12.21

Minorities
17.1%

Loptevi 
Investments, S.L.
24.6%

Antoni Gasch 
Investments, S.L.
24.6%Demonte Energy 

Investmentes, S.L.
15.6%

Open Learning 
Spain, S.L.

11.8%

Vemon 
Inversiones S.L.

6.3%

Open Learning 
Spain, S.L.

9.7%

Vemon 
Inversiones S.L.

5.7%

Alternative Green 
Energy Italy Holdco, S.L.

8.3%

Loptevi 
Investments, S.L.
19.2%

Antoni Gasch 
Investments, S.L.
19.2%

Demonte Energy 
Investmentes, S.L.
11.7%

Minorities
26.1%

Shareholding at 04.03.22, date of IPO
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The governing body of the Company is composed 

of a Board of Directors which currently has eight 

(8) members, the operation of which is regulated in 

Article 18 and following the Company’s bylaws (the 

“Bylaws”).

In relation to its operation, the internal rules pro-

cedure and function of the Board is found in the 

Board of Directors Regulations. With regards to the 

appointment or re-election of its members, criteria, 

and assessment systems, these can be found in the 

Composition of the Board of Directors Policy. In both 

cases, the main objective of the above-mentioned 

documents is that the Board has the level of effec-

tiveness, professionalism and neutrality required to 

maintain an appropriate balance in the interests of 

the Company, taking well-thought out and duly con-

sidered decisions, without prejudice to the fact these 

may be audited by the Annual General Meeting and 

by the rest of the stakeholders.

Deriving from both documents, that is, the Board 

Regulations and the Composition Policy of the 

Board, the following governing principles regulating 

the Board of Directors of Enerside Energy, S.A., are 

highlighted: 

In all cases, the above-mentioned principles are 

inspired firstly by the application of the Code of 

Good Governance of Listed Companies, approved by 

Agreement of the National Committee of the Stock 

Market (CNMV) dated 26 May 2006 and reviewed 

in June 2020. And secondly, and by no means less 

importantly, all of the principles and values of Ener-

side Energy, S.A., are aligned with the Human Rights 

Policy of the Company, approved by the Board of 

Directors, as well as the full, unconditional, adherence 

of Enerside Energy, S.A. to the United Nations Global 

Compact and the Ten Universal Principles on human 

rights, employment standards, the environment, and 

the fight against corruption, thereby confirming the 

Company’s commitment, together with the commit-

ment of thousands of companies all over the world, 

to promote the best business and corporate practices 

and to drive sustainable development.

Board of Directors

Gender Diversity

Diversity of
Knowledge

Non-Discrimination

Absence of
Conflicts of Interest

Appropriate
Composition of

the Board of
Directors

Transparency 

PRINCIPLE OF

PRINCIPLE OF

PRINCIPLE OF

PRINCIPLE OF

PRINCIPLE OF

PRINCIPLE OF
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Enerside’s Board of Directors is comprised of 8 high-profile members with substan-

tial know-how in the following fields:

Energy ESG

Management and leadership Legal and fiscal

International trade Corporate governance

Finance Planning and strategy

Audit and risks Sustainability

Name
Name/ 
Representative

Position 
Type of 
Member

Degrees
Professional 
Experience

Audit Committee (AC)/
Appointments 
and Remuneration 
Committee (AR) 

OPEN LEARNING 
SPAIN, S.L.

Tomàs Casanovas 
Martínez

Chairman Director
Economics and 
Finance 

Banking sector AR

Pedro Nueno 
Iniesta

Vice-Chairman
Independent 
Director

Architecture, 
Engineering and 
PhD in Business 
Administration 

Director in 
more than 30 
international 
innovation and 
entrepreneurial 
companies  

AR
(Chairman)
AC 

LOPTEVI 
INVESTMENTS, S.L.

Joatham – John 
Grange Sabaté

Secretary 
CEO 

Executive 
Director

Business 
Management and 
Administration 

Renewable energy 

ANTONI GASCH 
INVESTMENTS, S.L.

Antoni Gasch 
Domenjó

Executive 
Director

Engineering Renewable energy 

DEMONTE ENERGY 
INVESTMENTS, S.L.

Luis Felipe Suárez 
– Olea del Arco

Director

Business 
Management and 
Administration
Corporate Finance 

Utilities
International 
Experience

AC

VERNON 
INVERSIONES, S.L.

Francisco Javier 
García – Mateo 
Unzué

Director
Business 
Management and 
Administration 

Industrial

Anna María 
Birulés i Bertrán

Independent 
Director 

PhD in Economics 

Energy Sector, 
Banking and 
Telecoms
Experience in 
ESG, Corporate 
Governance and 
Auditing and Risks 

AC (Chairwoman) 
AR

Lidan Qi Zhou
Independent 
Director 

Law and Business 
Administration

Imports & Exports
International 
experience in Asia

Silvia López
Secretary  
(non-member) 

Law 

Corporate 
Governance, 
Construction and 
Real Estate

Jordi Pujol 
Puente

Vice-Secretary 
(non-member)

Law 
10 years as a lawyer 
in the Energy Sector 
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In the last 12 months, two new members have been 

incorporated onto the Board of Directors with expe-

rience in international trade, risk, and law. 

Lidan Qi Zhou joined the Board of Directors as an 

Independent Director. She has over 20 years’ expe-

rience in legal advisory and business administration, 

business management and development, mainly in 

imports and exports, as well as experience in creating 

businesses based on commitment, perfection, and 

efficiency. With regards to the sector, she has vast ex-

perience in the import of commodities and healthcare 

goods from Asia, legal advisory, and investments in 

the Chinese market. 

Silvia López Jiménez joined the Board of Directors as 

Secretary of the Board (non-member). She has over 

20 years’ experience in real estate and construction 

law, corporate legal advice, corporate governance, 

compliance, and corporate social responsibility. She 

is a professor of real estate and construction law, and 

corporate governance in various Master’s degree 

programs at the Instituto de Empresa, the Universi-

dad Politécnica de Madrid, ISDE and the UNIR. She is 

Licensed in Law by the Universidad Autónoma de Ma-

drid and holds a Masters in Corporate Law from the 

Centro de Estudios Garrigues. She is also the author 

of various publications on the subject of real estate 

and construction law and corporate governance. 

Regarding the Audit and Control Committee and 

the Appointments and Remuneration Committee, 

it should be mentioned that both are presided by 

Independent Directors and there is no presence of 

Executive Directors.

Tomàs 
Casanovas

Pedro
Nueno

Antoni
Gasch

Javier
García-Mateo

Luis Felipe 
Suarez-Olea

Joatham 
Grange

Anna M. 
Birulés

Lidan
Qui
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A. REGULATION OF THE BOARD OF DIRECTORS 

Everything expressed above relating to principles and 

internal policies is found in the Board of Directors Regu-

lation, approved by the Annual General Meeting on 26 

April 2021. Also regulated therein are the aspects that 

the Spanish Corporate Law establishes as mandatory in 

an organization, and the running of the same. In addition, 

it has been decided to maintain a majority vote system in 

the decisions made by the Board by absolute majority of 

the attendees, present or represented.

This ensures that all the members carry the same wei-

ght, specifically when voting and, in particular, that the 

Directors representing the minority shareholders are 

in a situation of equality in view of the Board Members 

representing the majority shareholders or those with the 

greatest representation.

B. REMUNERATION OF THE BOARD OF DIRECTORS

On 20 November 2020, following a prior report from the 

Appointments and Remuneration Committee, the Annual 

General Meeting approved the remuneration system appli-

cable to members of the Board of Directors for financial 

years 2020, 2021, and 2022.

This remuneration consists of two parts, a fixed amount and 

a variable amount, the breakdown of which is as follows:

Fixed Remuneration: An amount of €48,000 per annum has 

been established for each Board Member.

Variable Remuneration: An amount of €30,000 per annum 

has been established for each Board Member depending 

on the fulfilment of the Business Plan, 100% linked to 

ESG criteria. In particular, the fulfilment of projects (MW) 

put into operation, both own projects and those for third 

parties.

38 %
28 %

Independent Directors

2021

POSITION

2020
2019

62% above 50 
years old

0 %

25 %
11 %

Females on the Board 

2021
2020
2019 0 %

GENDER

Between 40 and 50 years old 
AGE RANGE

38 %
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Name Length of service (years)

Tomàs Casanovas Martínez February 2016 (5 years)

Pedro Nueno Iniesta February 2016 (5 years)

Joatham - John Grange Sabaté February 2016 (5 years)

Antoni Gasch Domenjó February 2016 (5 years)

Luis Felipe Suárez - Olea del Arco February 2018 (3 years)

Francisco Javier García - Mateo Unzué July 2019 (2 years)

Anna M. Birulés Bertran November 2020 (1 year)

Lidan Qui Zhou January 2022 (0 years)

In this respect, it should be mentioned that the Board 

Members are entitled to the Variable Retribution 

upon fulfilment of 50% of the Business Plan, the point 

at which they would receive 50% of the above-men-

tioned retribution. If the level of fulfilment of the 

Business Plan increases above this percentage, the 

retribution will also directly increase proportionately.

In any case, the variable retribution is 100% linked 

to ESG criteria, relating to the achievement of the 

Company’s Sustainability Program 1: “Photovoltaic 

Solar Energy Development”.

C. ATTENDANCE OF THE BOARD OF DIRECTORS

In 2021, the Board Members attendance was close 

to 100%. Only one Board Member was absent at two 

Board of Directors meetings.

D. AGE OF THE BOARD MEMBERS

The average age of the Directors on the Board is 57 

years old, with the youngest representative/member 

of 40 years old and the most senior representative/

member of 78 years old.

E. BOARD MEMBER - LENGTH OF SERVICE 
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This body reports to the CEO, Mr. Joatham Gran-

ge. On an operational level, it is the body with the 

greatest responsibility. The personnel comprising the 

Committee is completely dedicated to the Company 

and has a long history with Enerside and decision-ma-

king power within their specific field. Likewise, the 

operations in the countries are led by Country 

Managers who work in a coordinated manner under 

the supervision of the CEO. The Country Managers 

in Chile and Brazil, together with the members of 

the Management Committee and the Head of Digital 

Strategy & Global Quality, form the Executive Commi-

ttee of the Group.

At Enerside there are three Country Managers in 

Chile, Brazil and the Caribbean. Likewise, the opera-

tions in Uruguay and Peru are carried out with a local 

Partner.

It is worth mentioning that in recent months, Enersi-

de strengthened its organizational structure with the 

incorporation of two new members of the Manage-

ment Committee: Carmen Sabater as Chief People 

Officer (with academic training in Law by the Univer-

sidad Complutense de Madrid, a Masters in Strategic 

Management of HR by the Instituto Empresa and 

professional experience in HR in various sectors, 

in particular, the energy and environmental sector) 

and Jaume Solà (with an academic background in 

Economics, and Actuarial Sciences at the Universidad 

de Barcelona and an EMBA at IESE, with professional 

experience in investments and capital markets in the 

real estate and technology sectors). 

Management Committee

Joatham Grange
Founder & CEO
Business & MBA IESE

Miguel Angel Cañas
Chief Financial Officer
Finance & MBA ESADE

Ignacio Fernáncez
Country Manager Chile
Industrial Energy 
and Engineering

Barbara Merayo
Chief Operations Officer
Construction and Civil 
Engineering 

Joel Barros
Country Manager Brazil
Business Development 
and Administration

Antoni Gasch
VP Engineering & Operations
MSC Electrical Engineering

Belén Ariño
Chief Technology Officer
Renewable Energy and 
Industrial Engineering

María Camino
Head of Digital Strategy & 
Global Quality
PhD in Photovoltaic 
Solar Energy

Álvaro Escrivá
VP Sales & Corporate Development
Strategic consultancy & MBA IESE

Carmen Sabater
Chief People Officer
Renewable Energy and HR Management

Victor Pujol
Chief Commercial Officer
Construction and Civil Engineering  
& MBA IESE

Jaume Solà
Chief Investment Officer
Investments, Capital Markets & 
MBA IESE

Experienced and highly dedicated management team
Over 100 years of combined experience, in-depth knowledge of the sector and a proven track-record
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33% females
+13% vs 2020

43 years old
AVERAGE AGE

Spanish 
Chilean 
Brazilian

NATIONALITIES
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“In 2021, we made a significant effort to fully understand 

where the most GHG emissions were generated from. We 

wanted to have a clear diagnostic to be able to have an action 

plan for the decarbonization of our operations. Enerside’s 

path for the coming years must be to contribute to the mitiga-

tion of climate change, developing, constructing, and opera-

ting renewable energy plants in order to change the world.”

“2021 has been an important year for the Company. For the 

first time, our management has been certified by third parties 

with the obtaining of ISO 9001 Quality Management, ISO 

14001 Environmental Management and ISO 45001 Occupa-

tional Health and Safety certificates”.

The Sustainability Committee is in charge of monitoring 

the Company’s sustainability commitment: approving 

the sustainability programs; reviewing the sustainability 

strategy of the company; providing recommendations 

for the program portfolio; overseeing the fulfilment of 

the programs and approving the set of ESG data.

It is composed of Directors and employees from across 

the entire Enerside Group with the aim of 1) having the 

maximum diversity in terms of knowledge, age, gender, 

nationality, and hierarchy and 2) that sustainability flows 

across the entire organization.

The Committee meets quarterly, although the reporting 

period of the Sustainability Committee to the Mana-

gement Committee is monthly. In addition, it reports 

annually to the Audit and Control Committee.

Sustainability Committee

María Camino
Head of Digital Strategy & 
Global Quality

Jaume Solà
Chief Investment Officer

Committee members
Joatham Grange
Founder & CEO

Antoni Gasch
VP Engineering & Operations

Blanca Camarera
Talent Development & Hrbp 
Spain / Chile

Yeraly Valenzuela 
O&M Manager Chile

Marc Forner 
Regional Business 
Development Manager

Perla Troncoso 
Site Manager Chile

Aretuza Oliveira 
Purchasing Manager Brazil
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56% females
+23% vs 2020

36.3 
years old

AVERAGE AGE

Spanish 
Chilean 
Brazilian

NATIONALITIES

8

DEPARTMENTS 
REPRESENTED
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5.7 Alliances and affiliations 

Enerside is present in sectoral associations and organizations in relation to 

innovation, sustainability, and protecting the environment. The aim is to con-

tribute to the 2030 Agenda, which promotes “partnerships between various 

interested parties to come together and exchange knowledge, specializations, 

technology and financial resources in order to support the achievement of 

the Sustainability Development Goals in all countries, especially in developing 

countries”.

In this respect, Enerside is a member of the following associations:

UNEF, founding member of the Spanish 

Photovoltaic Union

Chilean Construction Chamber

ABSOLAR, the largest Brazilian Photovoltaic Solar 

Energy Association

PRI Signatory through Assetly, a fund manager of 

infrastructures specializing in renewable energy 

assets, of which Enerside has a 15% share

Likewise, during the process of creating this report, 

Enerside has adhered to the UN’s Global Compact and is 

committed to supporting the Ten Principles referring to 

Human Rights, Employment Rights, the Environment, and 

the fight against corruption

Brazil's largest distributed generation association

Chilean Solar Energy Association
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Sustainability 
Programs
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SUSTAINABILITY PROGRAMS

After having defined the 15 key goals for 
Enerside, we have developed 15 specific 
programs to address these key goals, which 
we will carry out over the next three years, 
and which are defined within the 2021-2025 
Sustainability Plan.

The end objective is to have a positive 
impact on society and our stakeholders and 
purposefully contribute to the United Nations 
Sustainable Development Goals.

Listed below are the 15 sustainability 
programs from the 2021-2025 Plan:

In the section below, we set 
out each of the sustainability 
programs, with the progress 
and objectives which have 
been established for the 
coming years, as well as 
the main KPIs to be able 
to follow up on the future 
evolution and fulfilment of 
these programs.

Nature and 
biodiversity 
protection

Waste 
management 
and the use and 
recycling of 
materials

Promoting 
equality and 
diversity

Dialogue with 
our stakeholders

Good business 
conduct

Decarbonization 
of electricity 
generation, 
operations, and 
the supply chain

Use of batteries 
and storage 
technologies

Human rights 
compliance 
across the entire 
value chain

Obtaining 
sustainable 
financing

DigitalizationCreating a 
proven business 
model

Ensure 
occupational 
safety

Development 
and involvement 
of local 
communities 
and vulnerable 
groups

Attracting talent 
and employee 
satisfaction

Photovoltaic 
solar energy 
development
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The deployment of renewable 
energy should be accelerated to 
help to gradually eliminate the use 
of carbon and other fossil fuels 
in global power systems at the 
rate and scale required by science 
to limit global warming to 1.5°C 
between now and 2050.

AFFORDABLE AND 
CLEAN ENERGY

INDUSTRY, INNOVATION 
AND INFRASTRUCTURE

GOALS

Sustainable, Safe 
and Resilient 
Energy Systems 

APPROACH

We implement renewable energy technologies, in 

particular, photovoltaic solar energy. Our aim is to be 

an independent power producer of our own projects in 

Spain, Italy, and Latin America, where we have developed a 

pipeline of 4.5 GW in different phases of development.

Photovoltaic 
solar energy 
development 

01 SUSTAINABILITY 
REPORT
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PROGRESS

 - Development of our pipeline, achieving 

various milestones to enable us to begin the 

construction of our own projects in 2021 and 

to become an Independent Power Producer 

(IPP)

 - Increased the pipeline to +4.5 GW in 

photovoltaic solar energy in different phases 

of development. This represents an increase 

of +2.2 GW in 2021, +92% compared to 2020

 - Construction began on the first two projects 

in Chile: Renaico and Linares (5 MW)

 - EPC of 126 MW, an increase of +118 MW 

compared to 2020, which represents an 

increase of +1461%

 - In third party services, 21 MW was reached 

in O&M, a +24% increase compared to 2020. 

The first O&M project was in Brazil

OBJECTIVES

 - Commence the construction of our 

own projects in Chile in 2021

 - Commence the construction of our 

own projects in Brazil, Spain and other 

markets in 2022

 - 1 GW of our own projects in operation 

and construction in 2025

 - Sell 3 GW in the RTB phase to third 

parties 

 - Incorporate 1 GW of pipeline per year, 

including other technologies such as 

storage and wind power

SDGs: 7 and 9

Policies:The Company’s 2021-2025 

Business Plan

Departments: Commercial and 

Investments
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D.M.Modificación por ampliación carretera
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Project Country
Power
MWp

RTB LAND
GRID

CAPACITY
GRID

CONNECTION
ENVIRONMENTAL 

PERMITTING
PLAs

Renaico I Chile 4 2021

Linares I Chile 2 2021

Renaico II Chile 4 1H 2022

Linares II Chile 4 1H 2022

Teno Chile 3 1H 2022

Bulnes I Chile 3 4Q 2022

Bulnes II Chile 7 4Q 2022

Ribeiro Brazil 42 2021

UNDER CONSTRUCTION & SECURED 68

Itabira Brazil 3 2H 2021

Rota do Sol Brazil 4 2H 2021

Tremp Spain 3 1Q 2022

Pudong - I Brazil 207 1H 2022

Pudong - II Brazil 277 1H 2022

Camboatã I Brazil 711 1H 2022

Camboatã II Brazil 454 2H 2023

Poço Verde Brazil 180 2H 2023

HIGH VISIBILITY 1,838

Thiessi Italy 440 2022-23

Palmadula Italy 220 2022-23

Sierra Capriola Italy 220 2022-23

San Miguel Spain 40 2022-23

M&A 920

Panquehue Chile 3 2023

Calera de Tango Chile 2 2023

Colina Chile 6 2023

Ribeiro Gonçalves II Brazil 260 2024

Paysandú Uruguay 170 2024

Jerez Spain 6 2025

Beberibe Brazil 640 2025

Paracatú Brazil 500 2025

Quintero Chile 3 2025

Peñaflor Chile 6 2025

Batuco Chile 50 2024

Marchihue Chile 3 2025

ADVANCED STAGE 1,746

TOTAL 4,572

KPIs

The projects (both own projects and those for third parties) for which construction started in 2021 (86 MW in total), will 

prevent the emission of 69,379 tCO
2
e each year. These emissions are equivalent to the annual energy consumption of 

16,519 homes in Chile and Brazil.

Likewise, the solar projects under ownership which will be constructed between 2021-2025, will prevent the emission of 

803,000 tCO
2
e each year. These emissions are equivalent to the annual energy consumption of 190,000 homes.

Secured To be secured within 12 months To be secured within 24 months To be secured > 24 months

PIPELINE LIST AT 31 DECEMBER 2021
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GOALS

Climate change

02

Decarbonization of 
electricity generation, 
operations, and the 
supply chain

73% of global CO
2
 emissions come from 

the use of fossil fuels. The generation of 
renewable energy and improving energy 
efficiency, are essential for limiting 
climate change. 
Likewise, to achieve global carbon 
neutrality, the energy sector must reduce 
emissions across the entire supply chain 
and gradually eradicate activities based 
on the use of fossil fuels.

CLIMATE 
ACTION

TERRESTRIAL
ECOSYSTEM LIFE

APPROACH 

Increase the percentage of green energy and reduce the direct 

and indirect emissions stemming from our operations. 

Reduce the emissions within our supply chain and work to 

achieve emission neutrality in view of the objective set out in the 

Paris Agreement to limit global warming to 1.5 oC by 2050.

SUSTAINABILITY 
REPORT
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PROGRESS

 - Improvement and systematization of the 

impact and carbon footprint calculations, with 

estimations for Scopes 1, 2 and 3 in all countries 

and all construction projects

 - Reduction in Scope 1 by 14%, thanks to the 

incorporation of hybrid vehicles into the fleet

 - The projects for which construction started in 

2021 (86 MW in total) will prevent the emission 

of 69,379 tCO2 each year. This figure offsets the 

emissions of Scopes 1 and 2 of 2021 (5,891 tCO2) 

carried out by the Company

 - The incorporation of a green energy supplier 

(Holaluz) for our offices in Madrid (Spain)

 - The opening of new offices in Madrid and 

Barcelona, in the city centers so that employees 

can arrive by public transport or on foot, with the 

aim of reducing emissions from land travel 

 - Since 2018, we have been travelling by train 

instead of by plane for journeys under 3 hours. 

 - A significant reduction in business trips (and 

daily commutes) with the introduction of flexible 

remote working 

OBJECTIVES

 - Measurement of Scopes 1 and 2 for the entire 

Enerside Group, with a progressive reduction 

in emissions to reach CO
2
 neutrality before 

2025

 - Measurement of Scope 3 in 2021, with a 

progressive reduction in emissions to reach 

CO
2
 neutrality before 2050

 - Supplier approval process and approval of the 

Procurement Policy with environmental criteria

 - Verification of the calculation by a third party, 

audited data

 - To be included in the emissions rating (CDP)

SDGs: 13 and 9

Policies: Environmental policy, Supplier policy and 

Travel policy

Departments: Technical & Operations, and 

Administration
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ENERSIDE’S CARBON FOOTPRINT CALCULATION

To calculate the carbon footprint the Greenhouse Gas Protocol (GHG Protocol) methodology 

has been used. This year, the GHG emissions have been split into three scopes, analyzing the 

operational limits to identify the emissions.

Decarbonization of the 
value chain

The fleet of company vehicles continues to be four 

vehicles in Barcelona (one of which is hybrid), and in 

2021, the fleet increased by one hybrid vehicle for 

the headquarters in Madrid.

Scope 1 – Direct fuel emissions (company vehicles)

Results of emissions from company vehicles: 

2020

6.23 5.37
2021

SCOPE 

1

SCOPE

1

SCOPE 

2
SCOPE 

3

A) Direct, from Scope 1: due to the bur-

ning of fossil fuels and the emissions of 

refrigerant gases

SOURCES OF EMISSION 

Company vehicles
SOURCES OF EMISSION 

Electricity in permanent offices

SOURCES OF EMISSION 

Business trips (transport and hotel 
accommodation); transport used by 
employees commuting to and from 

work; waste; construction works

B) Indirect grouped by:

Scope 2: due to electricity consumption

Scope 3: those that are as a result of the organization, but which occur in 

sources that are not under ownership, or which are not controlled by the 

organization itself. 

After establishing these sources of emissions, the following calculations 

were carried out (emissions expressed in kg CO
2
):



From this personnel estimation, we see that in the 

percentage, the annual consumption is 41% in Spain, 

36% in Chile and 22% in Brazil, with the only source 

of emissions from electricity coming from Brazil, at 

around 880 kg CO
2
/year.

Scope 2 – Indirect emissions from electricity con-

sumption in permanent offices

Using the direct data from the offices which were in 

use, and estimating consumption per employee for 

the periods and offices that were not used because of 

the pandemic, the following consumption in kWh per 

country is estimated:

2021 SPAIN BRAZIL CHILE TOTAL

Total annual consumption (kwh)
6,225 3,399 5,509 15,133

41% 22% 36% 100%

Total estimated emissions (kg CO
2
) 0 0.88 0 0.88

SCOPE

2

221.58 tCO
²

215.69 tCO
²

0.52 tCO
²

5.37 tCO
²

Scope 1:

Scope 2

Scope 3
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Scope 3 – Other indirect emissions

2020 2021

Business trips

Train 1.24 3.50

Aeroplane 3.65 15.42

Hotel 0.05 0.58

TOTAL 4.93 19.50

Employee transport 16.00 28.68

Waste 0.17 0.23

Construction 167.27

SCOPE 3 TOTAL 21.10 215.69

For this item, the estimated emissions relate to the 

journeys between headquarters, transport taken 

by employees in their commute from home to their 

usual workplace, the waste generated in offices, 

and a special item related to the emissions from the 

construction projects. The table below summarizes 

the results of this analysis for 2020 and 2021.

SCOPE

3
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The increase is mainly due to the rise in business trips 

between headquarters, as well as a greater use of the 

offices, as in 2021 the risk stemming from the pande-

mic decreased, enabling a gradual return to normality. 

In addition, there was an increase in construction 

projects and the inclusion of these in calculating the 

emissions, which represent the biggest contributing 

factor to the total emissions of the business activity.

Interesting points to consider related to the reduc-

tion of emissions for this item:

Train journeys are the preferred choice of travel for 

trips under 3 hours

Plane journeys had a moderate impact in 2020 and 

2021

A clear increase has been detected in the section 

on travel in 2021, which is explained by the change 

in situation compared to 2020, mainly due to the 

lockdowns imposed as a result of the pandemic. In 

addition, there was an increase in workforce and 

business volume. 

The kilometers traveled by plane comprise 75% of 

the total. It is worth mentioning that the journeys in 

Spain are practically all made by train, mainly between 

the offices in Madrid and Barcelona. However, this 

is a small distance compared to the trips in Brazil 

between intercontinental offices and local travel, by 

extension. 

Regarding the daily commutes of employees to their 

place of work, an estimation was made after launching 

a questionnaire to a representative sample with parti-

cipation from over a third of the entire workforce.

 

The emissions have been analyzed based on the 

kilometers travelled and the mode of transport used, 

obtaining the following data:

Monthly
kg kg CO

2

Absolute % Absolute %

Petrol/diesel car 10,972 50.5% 1,831 79.4%

Hybrid car 796 3.7% 66 2.9%

Electric car/scooter 108 0.5% 0 0.0%

Bus 1,804 8.3% 99 4.3%

Train 656 3.0% 14 0.6%

Motorcycle 1,173 5.4% 153 6.6%

Metro/underground 3,957 18.2% 142 6.2%

Bicycle 683 3.1% 0 0.0%

Walking 1,560 7.2% 0 0.0%

TOTAL 21,710 2,306
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Analyzing the data, we see that 11% of the distances travelled were by non-polluting forms of 

transport (on foot, by bicycle, or by electric means) and that the form of transport used most is 

by diesel or petrol-fueled cars, which carries the highest percentage of emissions: 79% of the 

emissions for this item.

Initiatives will be studied to be able to minimize the impact of this item such as the suggestion 

of giving employees the option to rent electric scooters.

Petrol/diesel car
51%

Petrol/diesel car
79%

Train
3%

Train
1%

Electric car/
scooter
0%

Walking
0%

Hybrid car
0%

Electric car/scooter
0%

Metro/underground
18%

Bus
8%

Walking
7%

Motorcycle
7%

Hybrid car
4%

Bus
4%

Bicycle
3%

Metro/underground
6%

Motorcycle
5%

Bicycle
3%
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EMISSIONS RELATED TO THE CONSTRUCTION OF 

PHOTOVOLTAIC PLANTS 

In the estimation carried out for the emissions from 

construction works, the CO
2
 emissions of two types of 

construction were reviewed and modeled (the construc-

tion of 3 MW and 10 MW, respectively) based on real 

operating data.

The progress status was taken into consideration, in 

accordance with the report from the Department of Ope-

rations at the last Executive Committee meeting in 2021.

A total of 13 construction projects were counted (6 in 

Chile and 7 in Brazil) with a total of almost 82 MWp, 

of which more than 62 MW were located in Chile and 

almost 20 MW in Brazil.  The following was taken into 

consideration for each construction project:

• The location of the centers considered to be dis-

tribution or logistics centers, and, as a result, the 

distance travelled by people and the materials for 

each project

• The consumption from construction machinery

• Electricity consumption

• The transportation and disposal of generated waste

A table summarizing the construction works at December 2021 is shown below:

With this result, the contribution of Scope 3 to the emissions overall is more than 97% of the total CO
2
 emissions. 

Project Name Power (MWp) Progress Status  (%) Emissions  (kgCO
2eq

)

Mandinga 10.34 30 26.87

Macao 10.07 12 10.78

La Victoria 10.49 3 12.54

Cabildo 11 10 12.54

Cabrero 10.35 5 9.58

Centauro 10.33 1 1.86

TOTAL CHILE 66.92

Jequitinhonha1 3.2 50 39.67

Jequitinhonha2 3.2 5 3.97

Lagarto 3 30 19.05

Nova Cruz 2.59 40 16.20

Junco 3.49 10 11.78

Gui 1.19 8 2.90

Itabaina 2,247 15 6.80

TOTAL BRAZIL 100.35

TOTAL 167.27

B
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Waste management 
and the use and 
recycling of materials 

The production and consumption cycle in which 
raw materials are extracted from nature to 
become products with an increasingly shorter 
shelf life and then eventually thrown away is 
depleting. This is not only due to the global 
impact on the planet, but also because some 
materials begin to show signs of depletion. 
Natural resources are currently being used 
more quickly than their regeneration rate. This 
affects natural ecosystems, for example, those 
with scarce water supplies or the contamination 
of these water sources. Therefore, the 
sustainable use of resources is vital.

RESPONSIBLE PRODUCTION 
AND CONSUMPTION

APPROACH 

Reduce the use of materials, water, and energy both at 

the construction sites as well as in the office, increase the 

percentage of recyclable materials (e.g., the substitution of non-

recyclable plastics for recyclable plastics or metal) and replace 

manufactured materials with recycled materials. Reduce the 

amount of waste generated, through repair and reuse.

GOALS

Circular Economy 

03 SUSTAINABILITY 
REPORT
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PROGRESS

 - ISO 14001 – Development and the 

Barcelona office

 - Implementation of a paperless policy in the 

offices and waste separators. Reduction in 

the use of plastic in daily office activities, 

such as replacing water in plastic bottles 

with a drinking fountain

 - Measuring of waste from construction in 

2021

 - Agreement signed for robotic cleaning 

test without the use of water. The cleaning 

test was carried out but has not yet been 

implemented on a large scale as it does not 

comply with the requirements on cleaning 

quality. It has been proposed to our clients 

to clean more frequently, and dry cleaning 

when the level of dirt is low

 - At the end of a construction job, employees 

are given the opportunity to buy any spare 

photovoltaic modules at preferential rates 

(cost price) with a big cost saving

 - Supplier agreements to reduce generated 

waste

OBJECTIVES

 - Establish a design improvement process, aimed at 

reducing the use of materials and resources. ISO 

14001 certified

 - Measure the tons of waste at construction sites in 

2021 and reduce this gradually. Estimations have 

commenced as the first step 

 - In 2021, implement a robotic cleaning system of 

photovoltaic modules without the use of water. 

The test has been carried out

 - Begin to register the type of materials used; for 

plastics, look for recyclable solutions

 - Ask suppliers for the percentage of recycled 

materials in their products
 -

SDG: 12

 - Policies: Quality and Environmental Policy 

 - Departments: Technical & Operations, and 

Administration
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KPIs

Enerside has carried out actions to calculate the wa-

ter consumption and waste in the offices of the entire 

Group, obtaining the following results:

A significant increase in water consumption has been 

detected in the Barcelona office. However, this has 

been deemed as acceptable in consideration of the 

increase in workforce and the decline in remote wor-

king in 2021 compared to 2020, due to the change in 

situation regarding the lockdown imposed as a result 

of the pandemic in 2020.

In relation to the generation of waste, this began to 

be counted in 2021 in the head office. The different 

types of waste were identified, and the corresponding 

waste containers were installed, clearly differentia-

ting between the different types for correct separa-

tion. The percentage of recycled waste was 83%.

WASTE GENERATION - BARCELONA 2021

2020 2021

Barcelona 29 78

Madrid - 3

FOR RECYCLING NON-RECYCLABLE

Paper and
cardboard

Packaging/
plastics

Organic waste Glass Other waste

kg waste
1155 275 134 70 345

1,634 345

83% 17%

WATER CONSUMPTION
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WASTE FROM CONSTRUCTION WORKS

Regarding the waste from construction works, the 
generated waste was calculated as part of the estima-
tion relating to the carbon footprint calculation.

In the estimation carried out for the waste generated 
from construction works, two types of construction 
were reviewed and modelled (construction of 3 MW 
and 10 MW, respectively), based on real operating 
data, as explained in the carbon footprint section. 

The progress status was taken into consideration in 
accordance with the report from the Department of 
Operations at the last Executive Committee meeting 
in 2021.

A total of 13 construction works were counted (6 in 
Chile and 7 in Brazil) with a total of almost 82 MWp, 
of which more than 62 MW are located in Chile and 
almost 20 MW in Brazil.  

The results obtained through this estimation are as 
follows:

Therefore, although the total amount of waste generated at the construction sites in 2021 

amounted to almost 98 tons, a part of this corresponds to the waste that was directly disposed 

of at landfill, and almost 50% corresponds to recycled waste which is given a second life.

Project Name Power (MWp)
Progress

Status   (%)
Recycled and

reused waste  (kg)
Landfill

waste  (kg)
Total waste (kg)

Mandinga 10.34 30 13,605 14,476 28,801

Macao 10.07 12 5,300 5,639 10,939

La Victoria 10.49 3 1,380 1,469 2,849

Cabildo 11 10 4,825 5,133 9,958

Cabrero 10.35 5 2,270 2,415 4,685

Centauro 10.33 1 453 482 935

TOTAL CHILE 27,833 29,614 57,447

Jequitinhonha1 3.2 50 7,018 7,467 14,484

Jequitinhonha2 3.2 5 702 747 1,448

Lagarto 3 30 3,947 4,200 8,147

Nova Cruz 2.59 40 4,544 4,835 9,379

Junco 3.49 10 1,531 1,629 3,159

Gui 1.19 8 418 444 862

Itabaina 2,247 15 1,478 1,573 3,051

TOTAL BRAZIL 19,637 20,894 40,531

TOTAL 47,470 50,508 97,978
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Use of batteries 
and storage 
technologies 

To be able to decarbonize energy 
consumption across the world, help 
to balance the supply and demand 
of green energy, and to be able 
to use green energy in industries 
where the emissions are particularly 
difficult to reduce, new technologies 
for batteries and green hydrogen 
must be developed, tested, and 
commercialized.

APPROACH 

To implement battery storage solutions in some of our 

projects. Explore and develop solutions individually or with 

partners to produce green hydrogen which enables fossil 

fuels to be replaced, making electrification difficult, in sectors 

such as heavy industry and transport.

GOALS

Sustainable, Safe and Resilient 
Energy Systems 

04 SUSTAINABILITY 
REPORT

AFFORDABLE AND 
CLEAN ENERGY

INDUSTRY, INNOVATION 
AND INFRASTRUCTURE
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PROGRESS

 - Entry point for batteries in the projects in 

Italy and Spain

 - Analysis of projects with storage. Proposals 

presented for 2 MW

50 MW

MW in development

2
No. of projects

OBJECTIVES

 - Incorporate batteries into the projects (Chile)

 - Begin a pilot test with a green hydrogen producer 

 - Increase the project portfolio with storage 

solution projects

 - Participate in tenders for projects with batteries

SDGs: 7 and 9

Policies: the Company’s 2021-2025 Business Plan

Department: Assets & Investments

KPIs:
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Nature and 
biodiversity 
protection

With the accelerated deployment of photovoltaic 
solar energy, we must find solutions which enable us 
to protect, re-establish, and promote the sustainable 
use of terrestrial ecosystems, manage forests 
sustainably, fight against desertification, stop and 
revert the degradation of land, and put an end to the 
loss of biological diversity.
Due to human activity, biodiversity is deteriorating 
across the entire planet at an unprecedented rate, 
and it is expected that this degradation will get worse 
if drastic measures are not taken. It is estimated that 
around a million species of animals and vegetation are 
currently in danger of extinction.

TERRESTRIAL
ECOSYSTEM LIFE

APPROACH

We avoid and reduce the impact on ecosystems in the entire development, 

construction, and operation of all our projects. We carry out detailed 

environmental assessments, we engage in dialogue with relevant stakeholders, 

and we work together to identify the best practices to control the impact on 

biodiversity in the construction of solar parks.

GOALS

Environmental and biodiversity 
impacts 

05 SUSTAINABILITY 
REPORT
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Total environmental investment

€ 161,894
x3 vs 2020

PROGRESS

 - Environmental studies are conducted in all 

regions in which projects are carried out 

for the selection of land. No environmental 

incident reported to date since the founding 

of Enerside

 - Our commitment to protect biodiversity is an 

essential part of our sustainability strategy. 

In the projects in Chile, farming is permitted 

at the operating plants, thereby combining 

the use of land, for farming as well as for the 

generation of renewable energy

 - In December 2021, Enerside achieved its 

objective of obtaining certification for the 

activity of the design, development, and 

management of projects and photovoltaic 

energy assets at its corporate headquarters, 

in line with the criteria required by the ISO 

14001:2015 standard on Environmental 

Management Systems

OBJECTIVES

 - Obtention of ISO 14001 certificate in 2021

 - Environmental impact assessments 

 - Join programs which promote biodiversity 

and protect species included in the IUCN 

Red List 

 - Projects with land-clearing/reforestation 

and commence agrivoltaic projects

SDG: 15

Policies: Code of Ethics and Environmental 

Policy

Department: Technical & Operations

Environmental 
penalties

0

Projects in 
protected areas

0

Delays due to 
ecological impacts

0

KPIS:
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Attracting 
talent and 
employee 
satisfaction

People management and talent management are 
important challenges for any organization. A decline in 
mental health and the lack of motivation and incentives 
for new generations could be on the rise in the coming 
years due to the socio-economic changes which may 
take place in society, having an impact on human capital 
risk.

QUALITY
EDUCATION

DECENT WORK AND
ECONOMIC GROWTH

APPROACH

At Enerside, we value our relationship 

with our employees. An Emotional 

Contract is an agreement which 

benefits both parties. This emotional 

contract is reflected through our values, 

practices, and customs at Enerside. In 

general, Enerside is committed to:

GOALS

Attracting and retaining talent 

06

- A working environment which is democratic and 

non-authoritarian

- Respectful behavior

- Fluid and active communication

- An excellent emotional environment

- A genuine interest in people

- The consideration of opinions and initiatives

- An appreciative culture

- A work-life balance

SUSTAINABILITY 
REPORT
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PROGRESS

 - Reduction in the staff turnover rate to 9%

 - Enerside has employees who have worked 

at the Company for over 5 years, starting in 

positions with a low level of responsibility 

and who are now in management positions. In 

2021, there were 11 internal promotions

 - Flexible hours and the option to work from 

home are Company policies to improve a work-

life balance

 - In 2021, we implemented an Employee Career 

and Performance Evaluation, as well as an 

onboarding process for new employees

OBJECTIVES

 - Form part of the Great Place to Work Index 

 - Attract and retain talent in all business 

areas 

 - Internships for subsequent incorporation 

into the Company

 - Implement an internal training system 

between areas

 - Find talent within the company for positions 

with higher levels of responsibility 

SDGs: 4 and 8

Policies: Equality Policy

Department: People

Employees with training

100%

Hours of
training

1,840hrs

Training per
 employee 

20hrs/year
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Throughout the year, training courses 

in different areas were carried out to 

cover needs and boost the different skills 

and useful resources in the Company: 

photovoltaic training, technical courses from 

PVcase, financial, legal, and language courses, 

IT tools, both on a user level and security 

level, and also sessions actually linked to the 

development of the integrated management 

system (general training, KPIs, others focused 

on the performance feedback and reviews 

and those relating to the prevention of 

occupational risks)

With the aim of promoting a healthy lifestyle, 

the zero alcohol at work policy has been 

continued and the sending of healthy food 

parcels to the offices for all employees has 

been introduced (including fruit baskets 

and nuts and dried fruits). Likewise, we 

have strengthened the participation of our 

workforce in sports competitions, such as, 

for example, the Mercè race in Barcelona, 

the mountain triathlon in Altriman Les 

Angles and Beach Volleyball games between 

departments in the Barceloneta

PROGRESS

KPIs CALCULATION BY COUNTRY - 2021

2020 2021

New hires 17 58

Increase in workforce 57% 127%

Terminations 7 6

Turnover rate 18% 9%

Personnel retention rate 157% 227%

Average age 35 36

Range 20-30 years old 28% 27%

Range 30-40 years old 51% 39%

Range > 40 years old 21% 34%

% Employees in training 100 100

Training hours 795 1840

Training per employee hours/year 20 20

Spain Brazil Chile

Turnover rate 0% 5% 18%

Increase in workforce 75% 329% 75%

Retention rate 175% 429% 185%

Enerside’s office personnel has more than doubled, increasing 

from 41 employees in 2020 to 93 employees at the end of 

2021. The percentage of males and females has not varied 

significantly, remaining at 32-68%, with a slight increase in the 

percentage of females.
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OFFICE 2021

OFFICE 2020

NO. OF EMPLOYEES

Directors Engineers & Technicians Administrative staff TOTAL

Females 0 19 11 30 32.3%

Males 4 46 13 63 67.7%

TOTAL 4 65 24 93

Directors Engineers & Technicians Administrative staff TOTAL

Females 0 9 4 13 31.7%

Males 5 20 3 28 68.3%

TOTAL 5 29 7 41

2019

0

Spain Brazil Chile

50 100

2020

2021
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Alexandre Benet did an internship at Enerside 
through his master’s degree in Industrial 
Engineering. He began working in the Operations 
and Maintenance Department and subsequently in 
the Offers Department. He began his internship in 
February 2021, finishing in September 2021, when 
he became part of Enerside’s workforce. He joined 
the Operations and Maintenance Department as 
Global O&M Engineer. 

What would you highlight about your 
internship at Enerside?

Doing the internship at Enerside was a great opportu-

nity to be able to consolidate the knowledge acquired 

during my studies and obtain business insight.

I did the internship during the pandemic, and I would 

like to point out that, despite the delicate situation, 

the Company showed great flexibility to facilitate my 

adaptation at all times.

I would also like to mention the great camaraderie 

there is between everyone, and from the beginning, I 

felt like I was part of the team.

Why did you decide to stay at the end 
of your internship?

One of the main reasons is the way I was treated 

during my internship; it was exceptional. In addition, 

one of the factors that influenced my decision was the 

fact that Enerside is a company with a young culture, 

in full growth in the renewable energy sector, making 

it a great opportunity for my personal and professional 

development. The deciding factor was the possibility 

to be in contact with the subsidiaries on an interna-

tional level, participating in projects in countries such 

as Chile, Brazil, and Mexico, and counting on a great, 

highly talented team, willing to train and help.

How would you rate your professional 
career at Enerside?

At the beginning of the internship, I carried out more 

simple tasks that, as time went by, and thanks to the 

teaching attitude of my colleagues, facilitated my ac-

quisition of knowledge of the solar energy sector. This 

included more general aspects of the sector and other 

more department-specific aspects of the departments 

where I did my internship, the Operations and Techni-

cal Departments. 

Finally, thanks to the opportunity offered to me by 

Enerside, I could specialize in O&M after already ha-

ving a more solid base regarding the structure of the 

Company, as well as the solar energy sector and O&M 

in particular.

INTERVIEW 

Alexandre Benet
ENERSIDE EMPLOYEE

“I see great quality and 
determination from the 
people leading this project.”
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Promoting 
equality

Respecting diversity and establishing an 
inclusive culture in the workplace is key to 
developing and valuing people’s individual 
qualities.
Putting an end to all forms of discrimination 
against women and girls is not only a basic 
human right, but it is also crucial for sustainable 
development. It has been proven time and time 
again that empowering women and girls has a 
domino effect and helps to promote worldwide 
economic growth and development.

GENDER 
EQUALITY

APPROACH

Give the same opportunities to men and women in any position 

of the company, whether they are employees or Directors. 

Have a selection process that enables talent to be detected, 

giving the same opportunities, and avoiding any type of 

discriminatory practices.

GOALS

Diversity and 
equal opportunities 

07 SUSTAINABILITY 
REPORT
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PROGRESS

 - We have a selection process that enables us 

to assess candidates equally and select those 

who best fit with Enerside, both in terms of 

experience as well as values

 - Incorporation of a second female Board Member 

and Secretary of the Board on Enerside Energy 

S.A.’s Board of Directors

 - SPVs in Chile named after Mapuche women 

(Ailin Fotovoltaica, Millaray Fotovoltaica, Aimara 

Fotovoltaica and Sayen Fotovoltaica)

 - Increase in the percentage of females at 

Enerside for the second consecutive year

OBJECTIVES

 - Equality Plan, balance out the % of males 

and females at Enerside

 - Increase the number of female Board 

Members

 - Equal pay 

SDG: 5

Policies: Equality Policy

Department: People

2020
14%

25%

2021

2020
20%

31%

2021

2020
33%

56%

2021

2020
32%

32%

2021

100% of the members of 

the Board of Directors and 

members of the Executive 

Committee in Spain come 

from the local community with 

permanent headquarters in 

Spain.

In our subsidiaries in Chile and 

Brazil, the Senior Directors are 

from the local community with 

permanent headquarters in 

Chile and Brazil, respectively. 

Number of languages spoken 

among our employees: 10

Board of Directors

Sustainability Committee

Management Committee

Workforce
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Human rights 
compliance across the 
entire value chain

Monitoring and complying with 
the human rights of employees 
and the local communities across 
the entire value chain, from the 
supply of components by suppliers 
to construction and subsequent 
maintenance.

DECENT WORK AND
ECONOMIC GROWTH

APPROACH 

In addition to complying with human rights 

within our company, ensure our commercial 

partners and suppliers also adhere to our 

Code of Conduct.

GOALS

Human rights 

08 SUSTAINABILITY 
REPORT
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#27 Chile

#34 Spain

#42 Italy

#96 Brazil

No. of risks 
analyzed

0
No. of

complaints

0

% TIER 1
suppliers

100%

OBJECTIVE

Approval of the procurement policy and supplier approval 

process certified to ISO 9001

SDG: 8

Policies: Code of Ethics and Environmental Policy

Departments: Procurement and People

PROGRESS

 - Keeping up to date with news which involves 

our partners, suppliers, and clients related 

to compliance with human rights, with the 

objective of making queries or changing 

suppliers if we see a risk regarding the 

violation of human rights

 - Publication of the Code of Ethics and 

Disciplinary Code in 2019 and subsequent 

compliance thereafter

 - Appointment of Carles Brugada, Head of H&S 

at Enerside and Human Rights Director of the 

Company

Corruption Index (International Transparency)

 Since its creation in 1995, the Corruption 

Perceptions Index has become the main global 

indicator of corruption in the public sector. The Index 

provides an annual overview of the corruption level 

by ranking 180 countries and territories worldwide.
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Development and 
involvement of local 
communities 

The photovoltaic solar plants are large and 
complex infrastructure projects.
As we continue to grow, we will have 
more impact on local communities. Green 
construction should happen in balance with 
the expectations of the local communities 
and be in line with the international 
regulations on human rights.

AFFORDABLE AND 
CLEAN ENERGY

INDUSTRY, INNOVATION 
AND INFRASTRUCTURE

DECENT WORK AND
ECONOMIC GROWTH

REDUCING 
INEQUALITIES

SUSTAINABLE CITIES AND 
COMMUNITIES

APPROACH

Take into consideration the local communities when carrying out 

a project, establishing direct communication with them to be able 

to make the project compatible with the lives of the communities. 

Collaborate with organizations that work towards the social 

inclusion of vulnerable groups, such as, for example, people with 

disabilities, ethnic minorities, victims of domestic violence, and 

immigrants.

GOALS

Involvement of local
communities 

09 SUSTAINABILITY 
REPORT
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PROGRESS

 - Project Renaico includes a meeting with the 

surrounding neighborhoods in the plan

 - Collaboration agreement signed with 

the Fundación Descúbreme for the 

incorporation of people with some form of 

disability (mainly cognitive)

 - Collaboration with the "Fundació Salut i 

Comunitat" for the possible incorporation 

of employees with dysfunctional 

capabilities (Labor Insertion Program – 

Incorpora program by Fundació "La Caixa")

OBJECTIVES

 - Respect the local communities and take them into 

consideration in the projects

 - Hire workers who live close to the projects

 - Collaborations with social organizations and 

foundations

SDGs: 7, 8, 9, 10 and 11

Policies: Equality Policy

Departments: Technical & Operations, Project 

Developers, People, Assets & Investments

Enerside’s role in communities in 2021

Our aim is to always have a positive impact on the 

communities where we operate, identifying local 

needs and maintaining an open, transparent dialogue 

with all relevant stakeholders.

In Renaico, a project of 6 MW located close to the 

city of Los Ángeles, in the region of Mulchen, south of 

Santiago, there is a local indigenous community that 

has activities close to the project. 

Taking into account that the solar plants have a 

useful lifespan of 25 years approximately, long-term 

relationships of trust with the local communities 

are essential. For each project, we carry out an 

evaluation of the local needs as part of a stakeholder 

participation plan.
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To do this, Enerside’s local teams have been continuously in contact with the 

above-mentioned community throughout the development phase of the project, 

holding face-to-face meetings throughout the year.

In particular, at the end of 2021 when construction began, the following steps 

were taken, following the Performance Standards recommendations of the 

International Financial Corporation (IFC):

1. Preparation of explanatory documentation of the project (socialization)

2. Specific analysis on the impacts of the project and measures to be 

implemented, if applicable. The project is outlined, the permits are analyzed, 

and the findings of the competent bodies are explained

3. A work group is held with the indigenous community to look for collaborative 

solutions by mutual agreement. Three meetings were held with the “Lonko” 

and with various lead members of the community

4. Design of a mutually beneficial collaborative solution with the local 

indigenous community

5. Presentation of Enerside’s proposal to the local community. Following the 

negotiations, the solution is presented, which complies with Enerside’s 

requirements and internal standards, the mediation process of the CFI, and 

is done with the help of a specialist consultant in negotiations with local 

communities

We hope that in 2022 the construction of this project brings prosperity, creating 

quality jobs in the short and long term, and brings positive impacts to the local 

community, aligned with the United Nations Sustainable Development Goals.

Creation of new local 
jobs at the construction 

sites

77
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Occupational 
safety

Valuing and protecting 
the physical safety of our 
employees and contractors 
can positively influence the 
well-being of the individuals 
and the communities where 
we operate. 

DECENT WORK AND
ECONOMIC GROWTH

APPROACH

We make every effort to create a safe 

workplace for Enerside’s employees and 

contractors and we incorporate safety into all 

of our decisions and actions. 

GOALS

Safety and Emergencies

10 SUSTAINABILITY 
REPORT
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PROGRESS

 - ISO 45001 certification obtained

 - Creation of a Safety Policy

 - Coronavirus SARS CoV2: Adaptation of the offices to 

comply with the healthcare measures of distance between 

workspaces, ventilation, and hygiene

 - Application of preventative and corrective plans in the 

projects and construction sites of the photovoltaic parks, 

following the recommendations of the healthcare authorities 

in each country

 - Promoting a culture of occupational health and safety through 

campaigns among our personnel

 - Various training courses on safety and emergencies have been 

carried out

 - Possibility for all employees to have an annual medical review

OBJECTIVES

 - ISO 45001 certification

 - Report the number of 

incidences

 - 0 accidents policy

SDG: 8

Policies: Safety Policy

Departments: Operations and 

People 

Chile. “Mano a Mano” (“Hand in 

Hand”) . Campaign with a monthly 

activity program to promote safe 

working at our construction sites 

regarding the correct use of ma-

nual tools, protective gloves and 

safe manual handling.

Brazil. “MaioAmarello” (“Yellow 

May”). This is an action which is 

coordinated by the Government 

with civil society. Throughout the 

month of May safe driving is promo-

ted to avoid a high rate of traffic-re-

lated deaths and injuries. Talks take 

place at all construction sites, at the 

offices of Belo Horizonte, and with 

all home-working employees.

Number of 
fatalities0

Number of 
accidents with 
days lost1

Serious 
incidents 
reported0

LTIR 
(Lost Time 
Incident Rate)5.8
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Creation of a proven 
business model

Create a business model 
that enables the Company 
to thrive beyond the 
different economic cycles 
and technological advances. 

Financial strength, 
profits, and growth 

APPROACH

Support each other through our values 

(service, ethics, and respect) to create 

a company with a diversified business 

model with recurring income which 

enables long-term value creation for 

our stakeholders.

DECENT WORK AND
ECONOMIC GROWTH

GOALS

11 SUSTAINABILITY 
REPORT
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PROGRESS

 - Income from services to third parties in Brazil for the first 

time in Enerside’s history

 - Vertically integrated platform with three lines of business: 

Development, Construction, and IPP

 - Sale of our first RTB Development project (280 MW)

 - Geographic diversification through the incorporation of 

880 MW of projects in Italy

 - Technological diversification through the incorporation of 

battery MW in our Development portfolio

 - Reduction of the Group’s financial debt in relative and 

absolute terms (Net Financial Debt of €2m, (40%) vs 2020)

OBJECTIVES

 - Commencement of IPP activity in 2021 in our 

projects in Chile which will provide recurring 

income 

 - Geographical diversification

 - Obtaining of PPAs which ensure future income 

visibility

 - Sale of developments in the RTB phase/Ribeiro 

Gonçalves

 - Technological diversification through the 

installation of batteries and hybridization in some 

of our projects

SDG: 8

Policies: the Company’s 2021-2025 Business Plan

Department: Board of Directors

Distribution of turnover 
by country

Distribution of turnover 
by activity

Spain
5%

Generation
2%

Chile
33%

Solar PV 
Development
58%

Brazil
62%

Construction
40%
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Obtaining 
sustainable 
financing

It is estimated that there is an annual 
renewable energy investment deficit 
of more than $2.4 billion dollars 
per year until 2050 to comply with 
the climate objectives of the Paris 
Climate Agreement to not exceed a 
global temperature of 1.5ºC. In order 
to overcome this challenge, a large 
mobilization of institutional and private 
capital is required.

Long term sustainable 
return 

APPROACH

Bring in long-term investors that share our vision, 

mission, and values. 

Use green financing instruments, including green 

bonds and green loans, to advance the development of 

renewable energy. 

DECENT WORK AND
ECONOMIC GROWTH

GOAL

12 SUSTAINABILITY 
REPORT
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Reto

PROGRESS

 - A financing agreement has been reached 

with Cifi, a financial entity which provides 

advice and financing to sustainable 

infrastructure projects in Latin America and 

the Caribbean. The agreement only holds a 

guarantee over the cash flow of the project 

itself (Project Finance), without recourse to 

the parent company, for more than €12m

 - Incorporation of investors in Enerside’s 

equity with ESG criteria in their decision-

making

OBJECTIVES

 - Issuing of sustainable bonds throughout the 2021-

2025 Business Plan

 - Incorporation of institutional investors with ESG 

criteria 

 - Incorporated into BME, the ESG index in the 

capital markets 

SDG: 8

Policies: the Company’s 2021-2025 Business Plan

Departments: Capital Markets and Finance

Sustainable financing

€12 m

€6.8 m

Capital increase

No. of shareholders

37
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Good 
business 
conduct

Corruption, bribery, and other 
fraudulent practices can affect 
society by destabilizing institutions 
and jeopardizing fair competition 
between companies. 

Business ethics, 
transparency, legal 
compliance 

APPROACH

We have zero tolerance with regard to any type 

of bribery or corruption. Good business conduct 

is fostered internally and with our commercial 

partners through policies, procedures, and reporting 

mechanisms, including our direct line to report any 

wrongdoing.

DECENT WORK AND
ECONOMIC GROWTH

GOALS

13 SUSTAINABILITY 
REPORT
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PROGRESS

 - Incorporation of a third Independent 

Director

 - Strict selection processes to ensure we hire 

people with values completely aligned with 

those of the Company 

 - Incorporation of ESG criteria for the 

payment of variable compensation to all 

employees of the Company

 - Obtention of ESG rating by Sustainalytics. 

Ranked 55 out of 310 companies within the 

sub-sector “Construction & Engineering”

 - Board of Directors Policies approved, 

September 2021

 - Compliance Manual, Code of Ethics and 

Disciplinary Code approved and present on 

our webpage since 2019

OBJECTIVES

 - Excellence in the best practices of good business 

conduct

 - Global ISO certifications

 - Obtaining ESG ratings

 - Approval of necessary legal compliance policies

 - Improvement in transparency 

SDG: 8

Policies: Code of Ethics, Money Laundering and 

Financial Crime Prevention Policy, as well as 

Policies against corruption and fraud

Departments: Board of Directors and Legal
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No. of legal and fiscal 
incidences since 2007

Approval of the General 
Shareholders Meeting

Ethics Email
buzon.etico@enerside.com

Complaints
denuncias@enerside.com

Compliance
compliance@enerside.com

Increase in Independent 
Directors

0

100%

1

DIRECT ECONOMIC VALUE GENERATED AND 
DISTRIBUTED

2021

Revenue 11,188,897

Financial revenue and other income 29,916

Direct economic value generated 11,218,813

Supplies and other operating costs -6,977,796

Personnel costs -4,081,445

Equity suppliers -271,821

Public administrations -182,528

Economic value distributed -11,513,590

Economic value retained -294,777
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Revenue EBT Income Tax Incurred Income Tax Paid

SPAIN 143,582 -3,854,892 -555,073 0

CHILE 2,755,276 40,350 -42,285 0

BRAZIL 5,151,306 3,683,984 414,829 414,829

Total 8,050,164 -130,558 -182,529 414,829

FISCAL TRANSPARENCY

Aware of its responsibility, the Tax Policy of the Company prioritizes compliance 

with the applicable tax legislation, opting for transparency and the payment of 

taxes in a responsible and timely manner. Enerside balances the responsible 

fulfillment of its tax obligations with its commitment to creating value for its 

shareholders through efficient management of tax costs and benefits. In 2021, 

Enerside paid €414,829 to the tax authorities of Brazil, thanks to the profits 

obtained in this country, as shown in the table below:
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Digitalization

The digitalization of the economy is 
transforming our sector. As digitalized 
information increases and threats to 
Cybernet security also continue to 
increase, companies must understand 
the associated risks and continue 
improving their security to protect 
their vital infrastructures and 
information.

Digitalization, Information 
Security and Protection 
against Cyberattacks 

APPROACH

Ensure that innovation and digitalization are enablers of 

efficiency, development, and the differentiating factor of 

Enerside’s value proposal. We work to ensure the security 

of vital corporate information and infrastructure through a 

risk-based approach, and we incorporate and apply security 

measures in our daily operations. The dissemination of good 

operational practices between collaborators focuses on 

improving abilities and reducing the environmental impact 

stemming from the use of technologies. 

DECENT WORK AND
ECONOMIC GROWTH

GOALS

14 SUSTAINABILITY 
REPORT
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PROGRESS

 - Integrated management of corporate IT tools across the 

Group

 - Tender of services for the implementation of corporate ERP 

based on SAPS/4 HANA

 - Automatization of the approval processes and flows 

on corporate tools for the management of the People 

Management, Project Management, and Technical 

Procurement teams

 - Training of the global team in digital tools and the 

dissemination of good practices to reduce the 

environmental impact of ITC tools 

 - Tender for the implementation of a corporate ERP for 

the Group which integrates the finance and procurement 

processes

 - Analysis of technological platforms to manage assets in 

operation 

 - +50% increase in the investment into digitalization and 

reduction in the response time to incidences as well as the 

unit cost of IT services

OBJECTIVES

 - Develop a digital strategy that enables our 

business efficiency to be improved 

 - Implement an intergroup network 

infrastructure, allowing connectivity 

between the offices and also with the 

Company’s own projects

 - Automate the processes that do not bring 

added value to corporate management 

 - Homogenize ERP in all companies of 

the Group in 2022, standardizing the 

management between companies

 - Integration of asset management platforms 

and software as a key step in becoming an 

IPP

 - Improvement in security through 

structured training and the transfer 

of knowledge and skills to Enerside’s 

employees and other stakeholders, such as 

suppliers and partners, etc.

SDG: 8

Policies: IT Policy

Department: ITC

Investment into digitalization 
and IT tools

SAP/4 
HANA

€ 144,200
(+50% more than the 
investment in 2020)
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Dialogue
with our
stakeholders

One of the main difficulties and mistakes 
when implementing sustainability in some 
organizations is the almost non-existent or poor 
relationship with stakeholders. Organizations and 
their stakeholders acknowledge that the complex 
problems of today cannot be resolved by one sole 
player, but rather require a coordinated effort 
by the parties to contribute to finding innovative 
and sustainable solutions. Through the effective 
participation of the interested parties, these 
challenges can be managed, and value can be 
created for everyone involved.

APPROACH

So that Enerside can have a positive impact on society, we involve the 

stakeholders to identify, understand and address their concerns and matters 

related to sustainability. 

Business Ethics and 
Transparency 

DECENT WORK AND
ECONOMIC GROWTH

GOALS

15 SUSTAINABILITY 
REPORT
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PROGRESS

 - Ways to obtain feedback from the employees with 

constructive opinions about their performance 

 - Regular meetings with the local communities 

 - Regular meetings with our clients through our country 

managers and commercial team. Launch of customer 

satisfaction questionnaires to our clients. 57% of the 

MW awarded in 2021 by third parties corresponds to 

repeat business

 - Commencement of roadshows with investors, 

with more than 47 meetings held with institutional 

investors

 - Strong increase in our social network activity, in 

particular LinkedIn, with more than 50 posts in 2021 

and more than 35.000 followers

OBJECTIVES

 - Formalization of corporate policies (employees)

 - Long-term collaboration agreements with suppliers

 - Sending of customer satisfaction surveys to our clients to 

compile structured feedback

 - Client and shareholder loyalty

 - Certifications by third parties on legal compliance with 

international standards

SDG: 8

Policies: Quality Policy

Departments: Quality, Commercial, People, and 

Capital Markets

Existing
clients

Investors
visited

No. of followers 
on LinkedIn

Reports relating to 
privacy breaches of 
our clients

72MW
additional EPC

47

35,648

0
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Contribution to 
the sustainable 
development 
goals 

07
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In 2021, Enerside Energy adhered to the United Nations 

Global Compact, the largest corporate sustainability initiative 

in the world. In addition to being an excellent opportunity to 

promote and contribute to the achievement of the Sustaina-

ble Development Goals (SDGs), these initiatives form part of 

Enerside’s commitment to corporate social responsibility and 

transparency.

At Enerside, we are working towards the achievement of 10 

sustainability development goals. In this respect, we have deve-

loped a plan made up of 15 sustainability programs that cover 

environmental, social, and governance aspects, as has been 

explained throughout this report.  
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The main contributions made toward the sustainable development goals in 2021 are as follows:

Sustainable Development Goals Enerside’s Progress 2021

Ensure inclusive and equitable quali-

ty education and promote lifelong 

learning opportunities for all

More than a 100% increase in Enerside’s workforce by 

means of attracting and retaining talent, and employee 

satisfaction. In addition, more than 20 hours of training 

per employee per year has been completed, with a 

focus on developing employees and reducing the 

employee turnover rate to 9%.

Achieve gender equality and 

empower all women and girls

Increase in the number of fe-males in all positions 

within the Company, in particular on the Board of 

Directors, where we have incorporated our second 

female Independent Director, and also named a female 

Secre-tary of the Board of Directors as well as for the 

Sustainability Committee. In the latter, we have achieved 

gender parity.

Ensure access to affordable, reliable, 

sustainable, and modern energy for 

all 

Photovoltaic Solar Energy Development, with the 

development of an internationally diversified project 

portfolio of +4.5 GW, increasing the project pipeline of 

renewable energy by 2.1 GW.

Promote sustained, inclusive, and 

sustainable economic growth, full 

and productive employment, and de-

cent work for all

Tripling the Company’s value and directly creating 128 

new jobs across the entire Enerside group.

Build resilient infrastructure, 

promote inclusive and sustainable 

industrialization, and foster innova-

tion

Development up to the RTB stage of the Ribeiro 

Gonçalves project in Piauí, in the Northeast of Brazil, 

with one of the lowest per capita incomes in the 

country. The con-struction of this project will foster 

investment in new infrastructure in this area of the 

country and will create more than 1,000 jobs in the city 

of Ribeiro Gonçalves.
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Sustainable Development Goals Enerside’s Progress 2021

Reduce inequality within and among 

countries

5 MW construction began in Renaico and Linares, 

areas outside of the metropolitan area of Santiago in 

Chile, and heavy investment was made in rural areas in 

the Northeast of Brazil.

Make cities and human settlements 

inclusive, safe, resilient, and 

sustainable

Opening of new offices in Madrid and Santiago de Chile 

in the city centers, to give our employees easier access 

to public transport, bicycles, and the option to walk.

Ensure sustainable consumption and 

production patterns

Commencement of the recycling of materials in the 

offices in Spain and the introduction of recycling at 

construction sites, with 50% of the waste generated 

corresponding to recycled waste and those that are 

given a second life.

Take urgent action to combat climate 

change and its impacts

Construction of 126 MW of pho-tovoltaic solar energy 

projects which are enabling the decarbon-ization of 

the economy and will allow electricity to be provided to 

more than 24,000 homes, with a saving of more than 

100,000 tons of CO2, once put into operation in 2022.

Protect, restore, and promote 

sustainable use of terrestrial 

ecosystems, sustainably manage 

forests, combat desertification, and 

halt and reverse land degradation 

and halt biodiversity loss

Implementation of environmental measures and 

the protection of native flora and fauna at construc-

tion sites, to halt the loss of natu-ral habitats and 

biodiversity which form part of our heritage.
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About this 
report

08

The content of this report presents relevant information to our stakeholders 

regarding the governance, non-financial risk management, the environment, 

the employees, the local community, and the supply chain of the company. In 

this report, we describe the management and coverage of the material themes 

we have previously identified through a materiality analysis.
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To produce this report, first the materiality analysis 

was updated considering all environmental, social, 

and governance aspects that could have an impact on 

the Company and, above all, its stakeholders, paying 

special attention to the Company’s commitments to 

these aspects.

This report was written in accordance with the Core 

Standards option of the Global Reporting Initiative 

(GRI) on sustainability reporting. The report and 

methodology used have been presented to the Audit 

Committee and the content covers the principle of 

stakeholder inclusion in terms of sustainability, mate-

riality, and comprehensiveness. No external verifica-

tion has been obtained.

Enerside’s Sustainability Report includes informa-

tion about the companies that make up the Annual 

Accounts published by Enerside Energy, S.A. which 

correspond to the temporal scope of Enerside for the 

year 2020, from January to December, unless specifi-

cally stated otherwise.

The Company will publish its sustainability reports 

annually, the most recent report corresponding to 

the year 2021. Queries relating to the content and 

definition process of this report can be addressed to 

investors@enerside.com or to Enerside Energy S.A., 

calle Tuset 3, 3º 08006 (Barcelona), the main address 

from which the Group operates.
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Direct economic value generated and distributed TOTAL

Income 5,297,028

Financial and other income 10,462

Direct economic value generated 5,289,491

Procurement and other operating expenses -2,782,299

Staff costs -2,548,288

Capital providers -140,645

Public administrations 124,756

Economic value distributed -5,346,406

Economic value retained -56,915

Note: Consolidated financial statements of the Enerside 2020 group based on the Spanish National Chart of 
Accounts.

Key indicators

Appendices

09
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GRI Standard Content Section of the report and/or response

ORGANIZATIONAL PROFILE

102-1 Name of the organization Enerside Energy, SA

102-2 Activities, brands, products, and services 3. About Enerside

102-3 Location of headquarters Headquarters in calle Tuset 3, 3ª Barcelona, Spain

102-4 Location of operations 1. Key figures

102-5 Ownership and legal form 3. About Enerside

102-6 Markets served 1. Key figures

102-7 Scale of the organization 1. Key figures

102-8
Information about employees and other 
workers

Sustainability program 7: Promoting equality, diversity, and employee 
satisfaction

102-9 Supply Chain
Program 3 and 8: Waste management and the use and recycling of 
materials and Human rights compliance across the entire value chain

102-10
Significant changes to the organization 
and its supply chain

4. Interview with Joatham Grange

102-11 Precautionary principle or approach
Program 5 and 10: Nature and biodiversity protection and Ensure 
occupational safety

102-12 External initiatives The Company adheres to the UN’s Global Compact

102-13 Membership of associations 5.7 Alliances and affiliations

STRATEGY

102-14 Statement from senior decision-makers
3. Interview with Joatham Grange
5.6 Governance structure

102-15 Key impacts, risks, and opportunities 5.3/5.4 Integrated Management System and Identification of risks 

ETHICS AND INTEGRITY

102-16
Values, principles, standards, and norms 
of behavior

2. Our vision, mission, and values
5.5 Enerside’s policies

102-17
Mechanisms for advice and concerns 
about ethics

5.5 Enerside’s policies

GOVERNANCE

102-18 Governance structure 5.6 Governance structure

102-19 Delegating authority 5.6 Governance structure

102-20
Executive-level responsibility for econo-
mic, environmental, and social topics

5.6 Governance structure

102-21
Consultation with stakeholders on eco-
nomic, environmental, and social topics

Sustainability program 15: Dialogue with our stakeholders

102-22
Composition of the highest governance 
body and its committees

5.6 Governance structure

102-23 Chair of the highest governance body 5.6 Governance structure

102-24
Nomination and selection of the highest 
governance body

5.6 Governance structure

GRI Table of contents

GRI 102 GENERAL CONTENTS
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102-25 Conflicts of interest 5.6 Governance structure

102-26
Role of highest governance body in the 
setting of objectives, values, and strategy

5.6 Governance structure

102-27
Collective knowledge of highest gover-
nance body

5.6 Governance structure

102-28
Evaluating the highest governance body’s 
performance

5.6 Governance structure

102-29
Identification and management of econo-
mic, environmental, and social impacts

5.5 Identification of risks and opportunities

102-30
Effectiveness of risk management 
processes

5.4 Integrated Management System

102-31
Review of economic, environmental, and 
social topics

6 Sustainability programs

102-32
Highest governance body’s role in sustai-
nability reporting

5.6 Governance structure

102-33 Communication of critical concerns Sustainability program 15: Dialogue with our stakeholders

102-34
Nature and total number of critical 
concerns

No notifications of critical concerns were received in 2020

STAKEHOLDER ENGAGEMENT

102-40 List of stakeholders 5. Sustainability strategy

102-42
Identification and selection of
stakeholders

5. Sustainability strategy

102-43 Approach to stakeholder engagement Sustainability program 15: Dialogue with our stakeholders

102-44 Key topics and concerns raised 5.1 Materiality analysis

REPORTING PRACTICES

102-45
Entities included in the consolidated 
financial statements

Consolidated annual accounts 2020

102-46
Definition of the report contents and 
topic boundaries

8. About this report

102-47 List of material topics 5.1 Materiality analysis

102-48 Restatements of information Indicated in each case by direct notes

102-49 Changes in reporting No changes have been made

102-50 Reporting period 8. About this report

102-51 Date of most recent report Calendar year 2020

102-52 Reporting cycle Annual

102-53
Point of contact for questions regarding 
the report

8. About this report

102-54
Statement of preparation of reporting in 
accordance with the GRI Standards

8. About this report

102-55 GRI content index Appendix – GRI Table of contents

102-56 External assurance Not Applicable

103-1
Explanation of the material topic and its 
boundary

5 Sustainability strategy
5.1 Materiality Analysis

103-2
The management approach and its 
components

5.4 Information Management System

103-3 Evaluation of the management approach 6. Sustainability programs
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GRI Standard Content Section of the report and/or response

201-1
Direct economic value generated and 
distributed

Key indicators

201-2
Financial implications and other risks 
and opportunities arising from climate 
change

6. Sustainability programs

201-3
Defined benefit plan obligations
defined benefit and other retirement 
plans

There are no benefit plans or retirement plans

201-4
Financial assistance received from the 
government

No aid of this nature has been received

202-2
Proportion of senior executives
recruited from the local community

Program 7: Promoting equality

203-1
Investments in infrastructure and
services supported

Programs 1 and 9: Photovoltaic solar energy development and Deve-
lopment and involvement of local communities

205-1
Operations assessed for corruption-re-
lated risks

Program 13: Good Business Conduct

205-3
Confirmed cases of corruption and 
measures taken

No cases of corruption have been identified

GRI 200 ECONOMIC DIMENSION

GRI 300 ENVIRONMENTAL DIMENSION

GRI Standard Content Section of the report and/or response

301-1 Materials used by weight or volume
Program 3: Waste management and the use and recycling of 
materials

301-2 Recycled inputs
Program 3: Waste management and the use and recycling of 
materials

301-3 Reused products and packaging materials
Program 3: Waste management and the use and recycling of 
materials

302-1
Energy consumption within the organi-
sation

Program 2: Decarbonization of electricity generation, operations and 
the supply chain

302-2
Energy consumption outside the
organisation

Program 2: Decarbonization of electricity generation, operations and 
the supply chain

302-3 Energy intensity
Program 2: Decarbonization of electricity generation, operations and 
the supply chain

302-4 Reduction of energy consumption
Program 2: Decarbonization of electricity generation, operations and 
the supply chain

302-5
Reduction of energy requirements of 
products and services

Program 2: Decarbonization of electricity generation, operations and 
the supply chain

303-1 Interaction with water
Program 3: Waste management and the use and recycling of 
materials



Enerside Energy, S.A.

126

303-2 Management of landfill-related impacts Program 3: Waste management and the use and recycling of materials

303-3 Water extraction Program 3: Waste management and the use and recycling of materials

303-4 Water discharge Program 3: Waste management and the use and recycling of materials

303-5 Total water consumption Program 3: Waste management and the use and recycling of materials

304-1

Owned, leased or managed operations 
sites located within or adjacent to pro-
tected areas or areas of high biodiversity 
value outside protected areas

Program 5: Nature and biodiversity protection

304-2
Significant impacts of activities, products 
and services on biodiversity

Program 5: Nature and biodiversity protection

304-3 Protected or restored habitats Program 5: Nature and biodiversity protection

304-4
Species on the IUCN Red List and on na-
tional conservation lists whose habitats 
occur in areas affected by the operations

Program 5: Nature and biodiversity protection

305-1 Direct GHG emissions (Scope 1)
Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-2
Indirect GHG emissions from energy 
generation (Scope 2)

Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-3 Other indirect GHG emissions (scope 3)
Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-4 GHG emissions intensity
Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-5 Reduction of GHG emissions
Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-6
Emissions of ozone depleting substances 
(ODS)

Program 2: Decarbonization of electricity generation, operations and the 
supply chain

305-7
Nitrogen oxides (NOx), sulphur oxides 
(SOx) and other significant emissions into 
the air significant air emissions

Program 2: Decarbonization of electricity generation, operations and the 
supply chain

306-1
Waste generation and significant waste 
related impacts

Program 3: Waste management and the use and recycling of materials

306-2
Management of significant impacts
related to waste

Program 3: Waste management and the use and recycling of materials

306-3 Waste generated Program 3: Waste management and the use and recycling of materials

307-1
Non-compliance with envrionmental 
legislation and regulations

Program 5: Nature and biodiversity protection

308-1
New suppliers that have passed evalua-
tion and selection filters according to 
environmental criteria

Quality policy

308-2
Negative environmental impacts in the 
supply chain and measures taken

Program 3: Waste management and the use and recycling of materials
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GRI 400 SOCIAL DIMENSION

GRI Standard Content Section of the report and/or response

401-1 New employee hires and staff turnover Program 7: Promoting equality

401-2
Benefits for full-time employees that are 
not provided to part-time or temporary 
employees

Program 7: Promoting equality

401-3 Parental leave Program 7: Promoting equality

402-1
Minimum notice periods for operational 
changes

Enerside follows the notice periods established in labour legislation 
or those included, where applicable, in the agreements applicable to 
each business, with no minimum notice periods having been defined 
at corporate level.

403-1
Occupational health and safety manage-
ment system

Program 10: Occupational safety

403-2
Hazard identification, risk assessment 
and incident investigation

Program 10: Occupational safety

403-3 Occupational health services Program 10: Occupational safety

403-4
Worker participation, consultation and 
communication on occupational health 
and safety at work

Program 10: Occupational safety

403-5
Training of workers on occupational 
health and safety at work

Program 10: Occupational safety

403-6 Promoting workers' health Program 6: Attracting talent and employee satisfaction

403-7
Prevention and mitigation of impacts on 
the health and safety of workers directly 
linked to trade relations

Program 10: Occupational safety

403-8
Coverage of the occupational health and 
safety management system

Program 10: Occupational safety

403-9 Injuries due to accidents at work Program 10: Occupational safety

403-10 Occupational diseases and illnesses Program 10: Occupational safety

404-1
Average hours of training per year per 
employee

Program 6: Attracting talent and employee satisfaction

404-2
Programs to improve employee skills and 
transition assistance programs

Program 6: Attracting talent and employee satisfaction

404-3
Percentage of employees receiving regu-
lar performance and career development 
appraisals

Program 6: Attracting talent and employee satisfaction

405-1
Diversity in governing bodies and 
employees

5.6 Governance Structure
Program 7: Promoting equality

406-1
Cases of discrimination and remedial 
action taken

There have been no cases of discrimination in Enerside.

407-1
Operations and suppliers whose right 
to freedom of association and collective 
bargaining may be at risk

Program 8: Human rights compliance across the entire value chain

408-1
Operations and suppliers with significant 
risk of child labour cases

Program 8: Human rights compliance across the entire value chain

409-1
Operations and suppliers with significant 
risk of cases of forced or compulsory 
labour

Program 8: Human rights compliance across the entire value chain
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410-1
Security personnel trained in human 
rights policies or procedures

Program 8: Human rights compliance across the entire value chain

411-1
Cases of violations of indigenous peo-
ples' rights

Program 8: Human rights compliance across the entire value chain

412-1
Operations subject to reviews or human 
rights impact assessments

Program 8: Human rights compliance across the entire value chain

412-2
Employee training on human rights 
policies or procedures

Ethics and compliance

412-3

Significant investment agreements and 
contracts agreements and contracts 
with clauses on human rights clauses or 
subject to human rights assessment

Program 8: Human rights compliance across the entire value chain

413-1
Operations with local community 
participation, impact assessments and 
development program

Program 9: Development and involvement of local communities

413-2
Operations with significant negative 
impacts - actual or potential - on local 
communities

Program 9: Development and involvement of local communities

414-1
New suppliers that have passed selection 
filters according to the social criteria

Ethics and compliance

414-2
Negative social impacts on the supply 
chain and measures taken

Ethics and compliance

415-1
Contribution to parties and/or political 
representatives

No contributions have been made to political parties

416-1
Health and safety impact assessment of 
product or service categories

Quality Policy

416-2
Cases of non-compliance concerning 
health and safety impacts of product and 
service categories

There have been no cases of non-compliance

417-2 
Cases of non-compliance related to 
product and service information and 
labelling

Not applicable to Enerside's business

417-3
Cases of non-compliance related to 
marketing communications

There have been no cases of non-compliance

418-1
Substantiated complaints regarding 
breaches of customer privacy and loss of 
customer data

No complaints have been received

419-1
Non-compliance with laws and regula-
tions in the social and economic spheres

No non-compliance
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